
 
The Regular Meeting of the 

BRIAN HEAD TOWN  

PLANNING COMMISSION  
56 N. Hwy 143, Brian Head, UT 84719 

Via Zoom Meeting ID# 829 5209 6103 

www.zoom.us 

 Tuesday, January 05, 2021 @ 1:00 p.m. 

 Agenda 
 
A. SWEARING IN OF PLANNING COMMISSION MEMBER 

Nancy Leigh, Town Clerk, will swear in Commissioner Wallis. 

B. CALL TO ORDER 

C. PLEDGE OF ALLEGIANCE  

D. DISCLOSURES 

E. MINUTES:  Special Meeting of September 22, 2020 & October 06, 2020  

F. REPORTS / PUBLIC INPUT 

G. AGENDA ITEMS 

1. APPOINTMENT OF PLANNING COMMISSION CHAIRPERSON 

The Planning Commission will appoint a Chairperson for 2021. 

 

2. APPOINTMENT OF PLANNING COMMISSION VICE CHAIRPERSON 

The Planning Commission will appoint a Vice Chairperson for 2021. 

 

3. WORKFORCE HOUSING PRESENTATION – Nate Wiberg 

The Commission will receive a presentation from the 5 County Association of Governments       

regarding workforce housing plans. 

 

H.    ADJOURNMENT 
 

Dated the 31st day of December, 2020 

Available to Board Members as per Resolution No. 347 authorizes public bodies, including the Town, to establish 

written procedures governing the calling and holding of electronic meetings at which one or more members of the 

public body may participate by means of telephonic or telecommunications conference. 

In compliance with the Americans with Disabilities Act, persons needing auxiliary communicative aids and services for 

this meeting should call Brian Head Town Hall @ (435) 677-2029, giving at least 48 hours advance notice. 

 

    CERTIFICATE OF POSTING 

I hereby certify that I have posted a copy of this agenda on the Utah State Public Meeting Notice Website and have 

caused a copy of this notice to be delivered to the Daily Spectrum. 

 

 

______________________________ 

Wendy Dowland, 

Planning Commission Secretary 



STAFF REPORT TO THE PLANNING COMMISSION 
SUBJECT:  Workforce Housing Plan 

AUTHOR:  Bret Howser 

DEPARTMENT: Administration 

DATE:  January 5, 2021 

TYPE OF ITEM: Discussion 

 

 

SUMMARY: 
The Planning Commission will receive a presentation from 5 County Association of 

Governments regarding workforce housing plans and will participate in a facilitated 

discussion to kick off the process of developing a workforce housing plan for Brian Head 

Town. 

 

BACKGROUND: 
The Town’s General Plan identifies housing as a complex issue in Brian Head, concluding 

that while affordability for permanent residents may not be a large issue, affordability for a 

seasonal workforce is (see attached excerpt from the General Plan). This issue has been 

exacerbated by the trend toward nightly rentals rather than monthly rentals of secondary 

homes/condos in recent years. Since the General Plan was adopted in June 2019, the real 

estate market has shifted dramatically and some of the analysis may be dated. It is likely 

that issues with workforce housing have worsened since then.  

 

The FY 2020 and FY 2021 Strategic Plans have included an action step to work with 5 County 

Association of Governments (5CoAOG) to develop a workforce housing plan which would 

better identify and describe the Town’s housing issues and include a set of potential 

strategies to remediate these issues. Specifically, the Strategic Plan includes the following: 

 Strategy CD05 – Establish workforce housing strategy 

o Complete workforce housing plan with 5 County AOG 

o Include workforce housing incentive program in housing plan 

o Include “Manzanita Ridge” affordable housing development option in 

workforce housing plan. 

 

Staff has begun communicating with 5 Co AOG regarding the development of the plan. They 

have already put together an outline based on these discussion (see attached draft outline). 

 

It is important to note that the Town is not statutorily required to have an affordable housing 

plan. This plan is a proactive step – an effort to get out ahead of a potential problem. 

 

A copy of 5 County AOG’s affordable housing study for Cedar City is attached for reference 

as an example of what we can expect. The plan identifies gaps in the housing market and 

lays out strategies the community can use to address these gaps. 

 

ANALYSIS: 
As an initial step in the process of developing a Workforce Housing Plan for the Town, 5 Co 

AOG wishes to meet with the Planning Commission and gather input for the plan, refine the 



outline, and set expectations for the process. To do so, they will give a preliminary 

presentation and facilitate a discussion with the Commission.  

 

The following link gives a general description of what a workforce housing plan is and 

provides context for the Planning Commission review prior to the discussion: 

 

https://ced.sog.unc.edu/what-exactly-is-workforce-housing-and-why-is-it-important/ 

 

PROPOSED MOTION: 
No motion necessary, item is discussion/informational only 

 

ATTACHMENTS: 
A – Housing excerpts from General Plan 

B – Sample Housing Plan from Cedar City 

C – Draft Outline of BH Town Workforce Housing Plan 

https://ced.sog.unc.edu/what-exactly-is-workforce-housing-and-why-is-it-important/
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Housing 

Quality housing is the foundation of a strong and vibrant 
neighborhood. The condition and character of houses and 
public spaces reflect and contribute to local identity, pride 
in community, and the long-term viability of the Town as a 
whole. The availability of good and affordable housing for 
people of various family styles, ages, family sizes, 
professions, health, and incomes contribute to the Town’s 
vibrancy and economic success. 
Yet, affordability is a growing issue in Brian Head. Tourism 
can create significant demand. In recent years, housing costs 
have risen faster than household incomes. Higher land 
prices, low density zoning, and stringent infrastructure 
requirements can increase pressure on the cost of housing, 
excluding many people of limited means. 

Current Conditions 
Assessing a community’s housing stock in a general plan 
ensures that future housing needs are addressed before the 
issues of supply, cost, and quality become problematic. 
Brian Head is a town of high community character, quality 
housing stock, and a welcoming population. Members of the 
Brian Head community share the goals of high quality and 
accessible housing. This can be achieved by allowing 
diverse housing products that blend aesthetically with 
neighboring structures and land uses. 
According to the American Community Survey (ACS) 
2012-2016 data there is a total of 1,866 housing units in the 
Brian Head area. Of those units, 1,831 are vacant most of the 
year. The economy of Brian Head is heavily dependent on 
the seasonal workforce that comes during the peak tourism 
seasons of the year. With a permanent population of 
approximately 91 people the housing market can be hard to 
analyze and track. 
According to the Department of Workforce Services, Iron 
County has 2,663 jobs (or 14% of all jobs in the County) in 
the leisure and hospitality industry. Brian Head resort 
employs around 100-249 of these individuals annually. 
Therefore, just because the housing in Brian Head may be 
affordable for the permanent population in Town, it may not 
be affordable for seasonal workers. Brian Head consistently 
has turnover in its single family and rental property market. 
The housing stock is aging with almost all units built before 
2009. 

Moderate Income Housing 
Accurate data is limited for smaller communities like Brian 
Head. So, to ensure that the analysis for the situation in Brain 
Head is adequately informed, data from Iron County will be 
used to fill in gaps. According to the ACS 2012-2016 data, 
the median home value in Iron County is $172,100. (Data 
for this analysis will mainly be pulled from the American 
Community Survey and economic data from the Department 
of Workforce Services). 
The median income for the county is $45,581. The Utah State 
statute defines “moderate income housing” as the market for 
citizens at 80% or below of the annual median income. 
Therefore, the income level that defines Brian Head’s 
moderate income supply is $36,464. It is also important   to 
consider the average annual median income of workers in 
the predominant industry in Town because permanent 
resident data does not accurately reflect the group most in 
need. Leisure and hospitality employees make an average 
annual median income of $24,251 in the area around Brian 
Head. These workers are more likely to be the temporary 
residents that will struggle to find housing in Town. 
Using the assumption that ⅓ of a monthly income goes to 
housing expenses, including utilities and insurance, and that 
a mortgage has a 30 year loan fixed at 3.71% interest, total 
housing costs for a moderate income household at 80% of 
the AMI (Area Median Income) would not exceed $729. 
Also, a leisure worker moving to Brian Head would have a 
total housing cost budget that would not exceed $485 a 
month. Currently, at least 8 permanent residents of Brian 
Head would be considered cost burdened spending 30% or 
more of their income on housing. 
Data acquired from local real estate website listings were 
used to help validate the current supply and demand for 
housing (along with American Community Survey (ACS) 
data). Unfortunately, not all the data about housing costs is 
broken down into the same ranges as the AMI scale. 
Given that most of the data from the ACS is out of date and 
not completely accurate, a more complete picture of supply 
can be obtained from the real estate listings. However, the 
number of permanent residents does not adequately reflect 
the demand for housing because of the large influx of 
seasonal workers during the winter. According to the Utah 
Department of Workforce Services, Brian Head 

Excerpt for Brian Head Town General Plan
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Resort employs between 100-249 employees. Assuming the 
maximum number of employees are working we can 
normally distribute these workers across AMI categories for 
leisure workers to get a more accurate picture of demand. 
Overall, Brian Head has an estimated deficit of 135 units 
that are affordable for hospitality and leisure workers.  This 
is most likely an inflated number since most leisure industry 
workers would not buy a home for temporary employment. 
This estimate also does not consider housing provided by 
employers or workers sharing units. Brian Head is most in 
need of apartments that can be rented during the winter 
months by temporary workers for about $485 a month or less 
(as of 2019). The monthly rental supply is depressed by the 
success of the nightly rental market, deepening the issue. 

Future Demand 
Future demand for short term rental opportunities will 
continue to drive the cost of rental housing in Brian Head, 
particularly during the winter season. 
Demand for new construction will most likely follow trends 
of the broader economy. (See also Building Activity 
Summary in the Appendix of this Plan). 

Building Permitting + Inspection 
Current Conditions 
Brian Head Town seeks to ensure that the intents of the 
General Plan and the Land Management Code, as well as safe 
building practices, are attained through permitting and 
inspection. At times in the past the Town has employed an in-
house building inspector who reviewed plans for compliance 
with both the Land Management Code (LMC) and the 
International Building Code (IBC) and subsequently 
performed inspections to ensure that development was 
proceeding according to the approved plans. Currently the 
Town contracts with Iron County Building Department to 
provide plan review services and building inspection services 
for compliance with IBC while Town staff reviews plans for 
compliance with the LMC. 

 
 

Code Enforcement 
 

Current Conditions 
The Town takes a two-pronged approach to enforcing the 
elements of the LMC which are outside of the building permit 
process, as well as provisions of the nuisance ordinance, 
business licensing, and other Town ordinances not typically 
enforced through public safety: 1) Town staff responds to and 
investigates complaints from the public, and 2) Town staff 
proactively patrols the Town from time-to-time to discover 
and investigate code infractions. The ultimate goal is to 
achieve compliance rather than to produce revenue. 
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Community Development Policies 

Policy A- Establish orderly, planned growth and development 
of Brian Head that enhances Brian Head’s distinctive 
mountain resort environment and small-town character, and 
provides consistent services and infrastructure suitable for 
consumer expectations while remaining in harmony with 
the mountain atmosphere. 

1. Utility and infrastructure improvements should
meet consumer expectations and needs such as
asphalt streets, water, sewer, natural gas, electricity,
telecommunications, television, waste collection
and recycling services.

2. Require developers of projects to design
improvements to be compatible with the severe
weather conditions that exist and to incorporate
natural vegetation that is capable of surviving in
this environment into the landscaping plans.

3. Establish Village Core areas where higher density
mixed uses will promote a downtown appearance
for pedestrian-oriented destination living, shopping
and dining facilities to exist.

4. Promote a variety of living accommodations for
both permanent and transient populations, with a 
mix of hotels, condominiums, and single-family
dwellings that exist in harmony with the mountain
environment.

5. Provide for areas where limited, light industrial
type activities can be conducted, in order to meet
the needs of Brian Head citizens without deterring
from the beauty and peacefulness of the valley.

6. Preserve the quality and quantity of open space
which gives the town its unique character. Establish
trails and recreation areas that are intertwined with
open space.

7. Support development without putting at risk natural
setting.

Policy B - Create a more pedestrian-friendly community. As 
a new development is proposed, and/or as resources become 
available to the Town, invest in things that promote an active 
lifestyle. 

1. Ensure that the Meadow (and Village Core area) is
preserved as a central point of the community.

2. In the Village Core area, support developments that
incorporate trees, a landscaped buffer from traffic,
ornamental plantings with year-round appeal,
public art, benches, and pedestrian lighting.

3. Construct and maintain connected network of
pathways of adequate widths along streets for
modes of transportation other than driving.

Policy C - Preserve and enhance the visitor experience. 

1. Improve the first impression of Brian Head by
paying special attention to gateway areas.

2. Preserve and enhance the resident and guest
experience with convenience and accessibility,
appearance and memorable image, quality and
variety of activities, maintenance and cleanliness of
facilities, and safety.

3. Adopt guidelines to address night lighting in-town
for both public and private spaces in order to
become designated as a “Dark Skies Community”.

4. Work toward redeveloping the Highway 143
corridor to be more like a mountain resort town
Main Street.

Policy D - Require mass, density, color and design of 
buildings that blend with the mountain environment, 
elevation, and weather conditions and do not distract from 
the natural setting. 

1. Visually prominent colors and architectural styles
should be in harmony with the natural colors found
in the area and reflect a mountain lodge or cabin
appearance, using wood and stone finishes.

2. Discourage contemporary architecture and use of
materials and colors typical of urban development
that distract from the mountain environment and
natural vegetation.

3. Preserve solar access to adjacent properties through
building height and setback regulations.

 

Policy E - Work with other agencies to find solutions to 
regional housing problems. (Note: It is anticipated that the 
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Town will maintain an ongoing partnership with the Five 
County Association of Governments to find solutions to the 
region’s housing issues). 

1. Coordinate regularly with the  Five  County  AOG
to ensure access to federal and regional housing
assistance programs, grants, residential 
rehabilitation loans, and down-payment/closing 
cost assistance programs, etc. 

2. Continue to work with nearby municipalities to
ensure that workforce housing and transportation
for employees is provided.

Policy F - Provide opportunities for housing that meets the 
needs of a broad range of incomes, family compositions 
(singles, couples, and families with children), and ages. 

1. Provide opportunities for development of affordable
homes to those of low and moderate incomes who
work and reside in Brian Head.

2. Include in each neighborhood a share of lower cost
housing—to avoid enclaves of a single income level
(especially isolating lower income neighborhoods),
as well as to avoid sameness of appearance.

3. Assure opportunities exist for future developments
to provide a mix and range of densities that allow a
variety of housing types, including apartments,
townhouses, condominiums, and detached single- 
family homes.

4. The Town discourages the use of recreational
vehicle parks for long-term residency.

5. Consider expanding the amount of land that is zoned
to allow accessory units to create more rental
opportunities for workforce employees.

Policy G - Establish a business and development climate 
that is attractive to and encourage resort-complementary 
commercial establishments. 

1. Promote Village Core areas for higher density
mixed uses that will promote a town center.

2. Promote shared uses such as residential and office
space either over or behind retail space.

3. Promote General Commercial business areas with
frontage along SR-143 in identified nodes.

4. Provide for areas where limited industrial type
activities can be conducted.

5. Look for ways to improve parking in commercial
areas.

6. Create a level-of-service goal for administering the
development application review process.

Policy H - Maintain effective relationships with land 
management entities in the area. Continue to invest in 
communication and coordination with federal, state, and 
county about the Town’s efforts and priorities. 

1. Consistently provide input and support to the USFS
trail development initiatives, particularly during the
early phases of restoration from the recent fire
event.

 

Applicable Administrative Policies and 
Master Plans 

• Annexation Policy

• Business Beautification Program

• Public Works Standards

• Special Assessment Area Policy

• Economic Development Incentive Policy

• Sustainable Recreation & Tourism Plan

• Trails Master Plan

• Storm Drainage Master Plan (unadopted)

• Community Development Project Area Plan

• Code Enforcement Policy
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Draft Outline for Brian Head Workforce Housing Plan 

 

Introduction  

Purpose 
This plan provides Brian Head Town with an understanding in shifting housing and economic trends in 

the community. Addresses linkages in a changing economy to providing housing for those workers as it 

will impact workforce, traffic and congestion, and long-term community vitality.  

Plan reviews who is currently living in the community and seeks to identify if certain parts of the 

workforce are unable or unwilling to live in Brian Head for a variety of reasons.  

Housing Goals 
Does the community have any goals for housing/employment? Are these laid out in a general, strategic, 

or economic development plan?  

Does their current general plan any related goals or policies? 

General plan: https://media.rainpos.com/2643/2018_general_plan_20200114120425.pdf  

• Town Goals:  

o Economy 

▪ Attract more visitors, especially in summer and fall  

▪ Support local events  

▪ Maintain a business and development climate that is attractive to resort-

complementary commercial establishments 

o Culture 

▪ Foster a stronger sense of community and well-informed public discourse 

▪ Engage the community with information and activities that build unity.  

▪ Increase livability of town by making the area more pedestrian and bike friendly.  

o Environment 

▪ Maintain emphasis on and protect the natural environment 

▪ Guide growth of the built environment to be consistent with general plan  

▪ Expand and improve trails system  

▪ Improve first impression of Brian Head.  

• Community and economic development element 

o Policy A4- Promote a variety of living accommodations for both permanent and 

transient populations, with a mix of hotels, condominiums, and single-family dwellings 

that exist in harmony with the mountain environment.  

o Policy B3- construct and maintain connected network of pathways of adequate widths 

along streets for modes of transportation other than driving.  

o Policy E2- Continue to work with nearby municipalities to ensure that workforce housing 

and transportation for employees is provided.  

https://media.rainpos.com/2643/2018_general_plan_20200114120425.pdf
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o Policy F1- Provide opportunities for development of affordable homes to those of low 

and moderate incomes who work and reside in Brian Head.  

o Policy F2- Include in each neighborhood a share of lower cost housing to avoid enclaves 

of a single income level. As well as to avoid sameness of appearance.  

o Policy F3- assure opportunities exist for future developments to provide a mix and range 

of densities that allow a variety of housing types, including apartments, townhouses, 

condominiums, and detached single family homes.  

o Policy F4- The town discourages the use of recreational vehicle parks for long-term 

residency.  

o Policy F5- Consider expanding the amount of land that is zoned to allow ADU to create 

more rental opportunities for workforce employees.  

o Policy G1- Promote Village core areas for higher density mixed uses that will promote a 

town center.  

Town Code: http://brianheadtown.utah.gov/town-code.htm  

strategic plan: https://media.rainpos.com/2643/fy_2021_strategic_plan_adopted.pdf  

• Strategy: Establish Workforce Housing Strategy (CD05) 

o Complete workforce housing plan  

o Include workforce housing incentive program in housing plan  

o Include manzanita ridge affordable housing development option in workforce housing 

plan.  

o  

recreation plan: https://media.rainpos.com/2643/brian_head_sustainable_rec_plan_final_1.pdf  

• Downhill skiing and snowboarding 

o Management issues and development standards 

▪ #7 finding good employees and employee housing  

2021 proposed budget: https://media.rainpos.com/2643/fy_2021_proposed_budget.pdf   

• Budgets for a workforce housing plan  

2020 budget: https://media.rainpos.com/2643/fy_2020_final_budget_electronic.pdf  

• Budgets workforce housing strategy 

o Strategy references the strategic plan CD05 

• Impact and other fees may be adjusted to fairly impose on affordable housing projects.  

How should this plan be used?  
To identify gaps in current housing stock, particularly as it applies to job growth and job needs.  

Assess population, economic, growth, and industry changes that would contribute to gaps or problems 

in providing adequate housing to workers in the community.  

End in findings and recommended goals and timeline for addressing these gaps/problems.  

http://brianheadtown.utah.gov/town-code.htm
https://media.rainpos.com/2643/fy_2021_strategic_plan_adopted.pdf
https://media.rainpos.com/2643/brian_head_sustainable_rec_plan_final_1.pdf
https://media.rainpos.com/2643/fy_2021_proposed_budget.pdf
https://media.rainpos.com/2643/fy_2020_final_budget_electronic.pdf
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Community Characteristics 
Brian Head location and geographical characteristics.  

• The town in Utah with highest elevation (9800 ft)  

• North of Cedar Breaks National Monument and surrounded by the Dixie National Forest.  

• On SR-143  

History  

Brian Head history https://www.brianhead.com/the-resort/  

o sheep and cattle farmers settled the area in 1851, an industry that remains in the area 

surrounding Brian Head.  

o Brian Head Resort opened in the 1960s and shortly after, Brian Head Town developed 

surrounding the resort.  

o Cedar Gap https://visitcedarcity.com/parowan-gap-secrets/  

Population 
Who is presently living in Brian Head? Are these people workers? Age, race, etc. 

Is the population primarily second homeowners? 

Cultural Characteristics 

Economic Conditions  
What are the jobs/major sectors in the area? How have sectors changed over time? What are the major 

employers? Gaps? Strengths, weaknesses,  

• Brian Head Resort is the 12th largest employer in Iron County, with 100-249 employees1.  

• Brian Head Resort opened in 19642.  

Housing Supply 
Existing plans/programs/policies?  

Housing problems  

Community/user preferences 

Current supply. 

Construction Trends and Sale Price  

Occupancy and Vacancy  

Age of Housing Stock 

Past Housing Projects  
Background on housing development/problems/need?  

 
1 https://jobs.utah.gov/wi/data/library/firm/majoremployers.html 
2 https://www.brianhead.com/the-resort/  

https://www.brianhead.com/the-resort/
https://visitcedarcity.com/parowan-gap-secrets/
https://www.brianhead.com/the-resort/
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Who is involved in housing development in the community?  

What relationships exist/are needed for successful housing development?  

How have housing projects been funded traditionally?  

Housing Market Trends  

Ownership  

Rent/Lease  

Cost Burden and Affordability  

Utilities and other Housing Costs  

Workforce Housing Trends 
Who lives in Brian Head? How many jobs? Are jobs seasonal? What seasons are seasonal jobs?  

Seasonal Accommodation  

Future Needs 
Retiring employees? 

Accommodation for new jobs?  

Zoning for Housing 
Survey of Residential Zoning  

Evaluation of Zoning Ordinances 

Are there local land/resources that could be rezoned/used for affordable workforce housing?  

Do the ordinances consider community characteristics? 

Map?  

Findings 

Conclusion 

Recommended Goals  

Housing Action Timeline  
What are the short, moderate, and long-term actions/goals to address the need found in this 

document?  

 

Bibliography  

https://smartgrowthamerica.org/wp-content/uploads/2017/04/rural-toolkit_affordable-housing.pdf 

https://uli.org/wp-content/uploads/ULI-Documents/Preserving-Multifamily-Workforce-and-Affordable-

Housing.pdf  

https://smartgrowthamerica.org/wp-content/uploads/2017/04/rural-toolkit_affordable-housing.pdf
https://uli.org/wp-content/uploads/ULI-Documents/Preserving-Multifamily-Workforce-and-Affordable-Housing.pdf
https://uli.org/wp-content/uploads/ULI-Documents/Preserving-Multifamily-Workforce-and-Affordable-Housing.pdf
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https://www.brookings.edu/blog/up-front/2019/10/29/workforce-housing-and-middle-income-

housing-subsidies-a-primer/  

https://www.brookings.edu/blog/the-avenue/2018/02/01/to-address-tight-housing-inventory-we-need-

better-measures-of-housing-supply/  

https://www.hud.gov/program_offices/housing/sfh/reo/goodn/gnndabot  

https://www.huduser.gov/portal/periodicals/cityscpe/vol16num1/ch17.pdf 

https://www.huduser.gov/portal/periodicals/em/summer-fall-18/highlight3.html 

https://www.hudexchange.info/resource/2184/housing-and-community-development-hcd-act-of-1974/ 

https://ir.lawnet.fordham.edu/cgi/viewcontent.cgi?article=2525&context=ulj  

• Defines workforce housing as housing fitting the budget of median income households. Those 

who do not qualify for subsidies.  

o Urban Land Institute defines workforce housing as between 60-120% of AMI.  

• Middle income workers cannot afford to own housing where they work and move to suburbs or 

other cities to afford housing.  

o Contributes to sprawl, traffic, pollution, and less open space.  

• WF housing initiatives  

o Inclusionary zoning  

▪ Mandatory set asides for developer for certain % of housing that is affordable.  

▪ Density bonuses 

o Land trusts and housing trust funds 

▪ Down payments and rental assistance for housing.  

▪ Nonprofit owns land and leases to home owner, who owns the real property on 

top of land.  

o Grants, subsidized loans, tax credits  

o Employer assisted housing.  

▪ Home buying assistance or supplement to monthly rent payments.  

▪ Public-private partnership btwn city and employer.  

https://urbanland.uli.org/industry-sectors/residential/affluent-communities-need-workforce-

housing/?submitted=true 

• Affluent communities face severe shortage of workforce housing  

• Strategies to strengthen wf housing supply 

o Maintain existing supply through incentives for refurbishment.  

o Reduce parking standards, encourage density, ADU.  

o Density in urban infill sites near transit, jobs, amenities,  

o Streamline approvals for mixed income projects 

o Enhance transportation options for workers 

o Identify sites for multi family development along transportation corridors 

o Enhancing wages for gov employees or raise min wage.  

•  

https://www.brookings.edu/blog/up-front/2019/10/29/workforce-housing-and-middle-income-housing-subsidies-a-primer/
https://www.brookings.edu/blog/up-front/2019/10/29/workforce-housing-and-middle-income-housing-subsidies-a-primer/
https://www.brookings.edu/blog/the-avenue/2018/02/01/to-address-tight-housing-inventory-we-need-better-measures-of-housing-supply/
https://www.brookings.edu/blog/the-avenue/2018/02/01/to-address-tight-housing-inventory-we-need-better-measures-of-housing-supply/
https://www.hud.gov/program_offices/housing/sfh/reo/goodn/gnndabot
https://www.huduser.gov/portal/periodicals/cityscpe/vol16num1/ch17.pdf
https://www.huduser.gov/portal/periodicals/em/summer-fall-18/highlight3.html
https://www.hudexchange.info/resource/2184/housing-and-community-development-hcd-act-of-1974/
https://ir.lawnet.fordham.edu/cgi/viewcontent.cgi?article=2525&context=ulj
https://urbanland.uli.org/industry-sectors/residential/affluent-communities-need-workforce-housing/?submitted=true
https://urbanland.uli.org/industry-sectors/residential/affluent-communities-need-workforce-housing/?submitted=true

	1- PC Agenda 05 JAN 21
	PC Workforce Housing Report
	A - Pages from Brian Head General Plan 2019 Final
	B - Cedar City Housing Plan
	C - Outline_Workforce Housing Plan_110520AG



