
   

 
The Regular Meeting of the 

Brian Head Town Council  
www.Zoom.us (Click Here) 

 Via Zoom Meeting ID# 818 4106 4017 

 TUESDAY, JANUARY 11, 2022 @ 1:00 PM 
 

 AGENDA 
 

A. CALL TO ORDER  

B. SWEARING IN OF NEW COUNCIL MEMBERS MARTIN TIDWELL & DENNIS 

VANNOSTRAN  

C. PLEDGE ALLEGIANCE 

D. DISCLOSURES 

E. APPROVAL OF THE MINUTES:   
December 14, 2021 Town Council Meeting 

December 21, 2021 Town Council Special Meeting 
 

F. REPORTS / PUBLIC INPUT ON NON-AGENDA ITEMS. Public input is limited to 

three (3) minutes on non-agenda items.   
 

G. AGENDA ITEMS: 
 

1. PLANNING COMMISSION APPROINTMENTS. Bret Howser, Town Manager.  The Council will 

give their advice and consent for the appointments of two Planning Commission Members and an Alternate 

Planning Commission Member.   

 

2. PUBLIC HEARING FOR THE FALCON COURT SPECIAL ASSESSMENT AREA.  A 

Public Hearing to receive comments on the proposed Falcon Court Special Assessment Area (SAA) for water 

system improvements.  Comments are limited to three (3) minutes and written comments may be submitted 

to the Town Clerk at nleigh@bhtown.utah.gov.   

 

3. PUBLIC HEARING FOR THE TRAIL ROAD SPECIAL ASSESSMENT AREA.  A public 

hearing to receive comments on the proposed Trail Road Special Assessment Area for Water and Sewer 

Improvements.  Comments are limited to three (3) minutes and written comments may be submitted to the 

Town Clerk at nleigh@bhtown.utah.gov.   

 

4. PUBLIC HEARING FOR THE FISCAL YEAR 2022 BUDGET AMENDMENT.  A public 

hearing to receive comment on a proposed amendment to the FY 2022 Budget ending June 30, 2022.  

Written comments may be submitted to the Town Clerk at nleigh@bhtown.utah.gov  no later than January 

10, 2022 by 5:00 pm.   

 

5. ORDINANCE AMENDING THE FY2022 TOWN BUDGET.  Shane Williamson, Town 

Treasurer.  The Council will consider an ordinance amending the FY2022 Town Budget.    
 

6. RESOLUTION AMENDING THE PERSONNEL POLICY AND PROCEDURE 

MANUAL.  Shane Williamson, Town Treasurer.  The Council will consider a resolution amending the 

Personnel Policy and Procedure Manual for holiday pay.   

 

7. PUBLIC HEARING FOR A LAND MANAGEMENT CODE AMENDMENT FOR 

CHAPTERS 6 & 7 – COMMERICAL OVERLAY ZONE.   
A public hearing to receive comments on a proposed amendment to the Land Management Code, Chapter 6 

(Zone Districts) and Chapter 7 (Zone District Regulations).  Written comments may be submitted to the 

Town Clerk at nleigh@bhtown.utah.gov no later than January 10, 2022 by 5:00 pm.   The Council will hold a 

discussion after the public hearing is closed. 

https://www.google.com/url?q=https://us02web.zoom.us/j/81841064017&sa=D&source=calendar&ust=1642005404479334&usg=AOvVaw3UCF7BEAaMrSxhcSwtiSii
https://www.google.com/url?q=https://us02web.zoom.us/j/81841064017&sa=D&source=calendar&ust=1642005404479334&usg=AOvVaw3UCF7BEAaMrSxhcSwtiSii
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8. VILLAGE WAY ROAD DISCUSSION / DIRECTION.  Amanda Hunter, Code Enforcement.  The 

Council will hold a discussion on parking for the section of Village Way between Highway 143 and the entrance 

of The Mall parking lot.   

 

9. FUTURE AGENDA ITEMS.  The Council will discuss potential items for future agendas. 
 

 

G. ADJOURNMENT  
 

 

Date:   January 7, 2022 

 

 
Available to Board Members as per Ordinance No. 11-003 authorizes public bodies, including the Town, to establish written procedures 

governing the calling and holding of electronic meetings at which one or more members of the public board may participate by means of 

electronic communications. In compliance with the Americans with Disabilities Act, persons needing auxiliary communications aids and 

services for this meeting should call Brian Head Town Hall @ (435) 677-2029 at least three days in advance of the meeting. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

CERTIFICATE OF POSTING 

 

I hereby certify that I have posted copies of this agenda in three conspicuous locations; The Mall, Post Office, and the Brian Head Town 

Hall and have posted copies on the Utah Meeting Notice Website and the Brian Head Town website and have caused a copy of this 

notice to be delivered to the Daily Spectrum, a newspaper of general circulation. 

Nancy Leigh, Town Clerk 
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DEPARTMENT UPDATE 
 

ADMINISTRATION DEPARTMENT 
 
January 3, 2022 
 
Brian Head Town Administration Department consists of the Town Manager, Clerk, Treasurer, Planner, and Guest 
Services staff. The Department primarily handles public information and records, finances and accounting, human 
resources, land use planning, economic development, business licensing, strategic planning, and related issues. The 
following highlights a few of the items the Administration Department has handled in the past month which would 
be of most interest to the Town Council and the public. 

 

Community & Economic Development 
• The Planning Commission held a meeting on December 7th to consider the annexation policy plan, 

a building orientation adjustment related to a previously permitted conditional use, a minor plat 
amendment, and a schematic subdivision review (West Zion View Cabins). All were approved. 

• We did not hear anything regarding the Aspen Meadows annexation/development agreement 
during December other than that they are working on it. We are told to expect something in 
January. 

• Gardner Plumb submitted subdivision applications for the property previously known as 159 SEM, 
hereafter to be called “Aspen Meadows Southeast”. They also submitted a subdivision application 
for the 12 acres at the top of Ridge View Drive which they called “Slope side”. The latter 
application has been paused as their plans are in flux. Steam Engine Summit will be on the 
Planning Commission agenda on January 4, 2022. Gardner Plump is thinking about approaching 
the Planning Commission with a concept for Slope side during the January 18th meeting prior to 
completing the engineering for their application. 

• Business Licensing has been busy with the renewal of all business licenses that expired September 
30, 2021.  We have seen 52 new short-term rental licenses as of November 2021, this does not 
include the rental management companies who are also picking up new units.  We are also seeing 
an increase in the number of new license application for cleaning services.  The biennial (second 
year) nightly rental fire inspections have been taking place and the officers have been great to get 
the inspections done quickly.  Staff has also been working with Granicus, short-term rental 
software program, on the finishing up the details in order to launch the program.  The program 
will allow the STR’s to access their accounts, apply for licenses, upload required documents and 
submit their fees online.  The program will also track important information on the currently 
operating nightly rentals such as the average number of nights, the average cost per night, the 
heaviest booking times, and an estimate of what the STR’s should be paying in their Enhanced 
Service Fees and will identify any STR that is operating without a license.  We believe this program 
will be a valuable tool in the enforcement for STR’s and a time saver for staff.      

Code Enforcement 
• The month of December was a busy one with notifying and working with property owners on code 

violations.  Listed below are the stats for the month: 

• Warnings Issued:  Total:  4 
o Obstructing Snow Removal:  2 
o Operating without a license (STR): 1 
o Operating without a license (Cleaning): 1 



ADMINISTRATION DEPARTMENT UPDATE 

(CONT.) 
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• Citations Issued: 3 
o Operating without a license (STR):  
o Operating without a license (Cleaning): 1 
o Building without a permit: 1 
o Accessory Structure: 1 

• Resolved Warnings & Citations: Total:  4 
o Operating without a license (STR):1  
o Accessory Structure: 1 
o Obstructing Snow Removal: 2 

• Parking: Total:   28 
o Trash Violation: 16 
o Construction Debris: 2 
o Refuse/Non-Compatible:2 
o Blocked Dumpster:12 

• Code Enforcement is currently working on parking throughout the Town. The majority of people 
have been cooperative. Another area that has received attention are unlicensed business 
throughout the Town.  

• Staff has begun to meet with some local businesses and condo complexes regarding retrofitting 
lights to meet our new code and be more night-sky friendly. So far, our conversations have all 
been well-received. We have a list of five that we’re hoping to work with to be early adopters of 
the more stringent lighting code and lead-out for the rest of the Town.  

• If you have any questions on what’s happening in Code Enforcement, please do not hesitate to 
contact Amanda.  

Trails 
• The Trails Committee was reconvened in December and will meet again in early January. The first 

meeting laid out the vision and the workplan. We hope to have a reworked Trails Master Plan 
complete with a schedule of projects and ongoing maintenance recommendations that can be 
worked into the strategic planning and budgeting processes.  

State Legislature 
• Not much happened during the month of December, but obviously things will be picking up 

significantly this month as the legislative session ramps up. I’ll be delivering the Council regular 
updates via email. 



 

Brian Head Town Council Update 

January 1, 2022 

 

BRIAN HEAD MARSHALS OFFICE: 

We made it!  Another COVID year and we were able to press through it and had a 

good safe year.  We finished of the year with some crazy events in town, but things 

worked out and we are eager and ready to see what 2022 has in store for us. 

December started off at a slower pace than in years past, but with fresh snow and 

high guest numbers ramped up quickly for the holidays.  Deputies handled a large 

variety of call ranging from people locking their keys in their cars to a “Threats in 

Progress” that tuned into a barricaded suspect.  But we worked each event patiently 

and all things seemed to resolve peacefully. 

I’m not sure what happened this month or this past year with people bringing their 

domestic problems to Brian Head.  But it seems to be a trend we are not particularly 

appreciative of.  Deputies handled a record number of “Domestic Disputes” in 2021 

and a crazy number of “Domestic Disputes” in December.  We handled 9 

domestic/disorderly type of incidents.  Two arrests for domestic assault were made.  

As many of you probably know, domestic disputes are some of the most dangerous 

incidents an officer/deputy can handle.  Things quickly go from both fighting and 

hating on each other.  To fighting and hating on the deputies who have been called in 

to settle the dispute and keep the peace. 

On December 29th Sergeant Guymon was called to a domestic violence call at the 

Cedar Breaks Lodge at around 5:30 AM.  He called Deputy Mathews in early for back-

up.  They worked the problem and were able to get the two parties separated allowing 

time to calm down and try and work things out when they were in a more rational 

state of mind.  This incident resulted peacefully and the deputies went about their 

regular patrol. 

At about 10:30 AM on this same day.  Sergeant Guymon and Deputy Mathews 

responded to the Best Western on a “Threats in Progress”.  Deputies quickly realized 

that this was a domestic dispute between a married couple.  They quickly made sure 

the victim was safe and then approached the suspect.  He at this point was now 

barricaded in a room at the hotel.  They made contact through the door and could 

hear him piling furniture against the door.  Deputies assessed the scene and there 

was mention of a possible gun along with knives on the suspect.  The suspect had 

already caused some self-inflicted knife wounds and was clearly not in a rational 



mind set.  At this point Sergeant Guymon and Deputy Mathews set up containment 

on the room and called for the Iron Metro SWAT to respond along with law 

enforcement throughout the area.  The building was quickly evacuated, more 

containment was put into place and we were able to eventually make contact with 

the suspect over a phone.  After a few hours of talking and calming the suspect down, 

he gave himself up without further incident.  He was taken into custody, transported 

to the hospital, and then booked into the Iron County Jail that afternoon.  I am proud 

of Sergeant Guymon and Deputy Mathews and their professional and competent 

approach to this incident.  I am also proud of the rest of the Brian Head Marshal’s for 

their involvement.  The entire team was called in to assist with the scene and we 

were able to process it, make additional arrests, and assist the victims and witnesses 

with critical needs that they had.  It’s always a good day when everyone goes home 

safe and without injury of any kind. 

TYPES OF INCIDENTS 

• Citizen/Motorist Assist –41 

• Fire Inspections – 15 

• Vehicle Accidents – 14 

• Medicals – 13 

• Domestic/Disorderly – 9 

• Alarms/911’s – 8 

• Thefts – 6 

• Threats – 2 

Total Incidents for January – 144 

 

BRIAN HEAD FIRE DEPARTMENT: 

The fire department was busy with end of the year events and with providing service 

to our Town.  Firefighters held their annual winter Christmas party at the firehouse.  

It was well attended and as we were cleaning up we had a call-out to assist Parowan 

Fire Department.  The response was eventually cancelled.  But we had the best 

response time ever.  Fire personnel also handled dumpster fires, car crashes, and 

were able to get some slash piles burned around town. 

Deputy Brad Benson was able to receive and utilize a $12,000 grant he and Sierra 

wrote.  They purchased wildland fire equipment with this funding.   

We still had our end of year training.  Deputy Benson was able to get firefighters to 

look at their current qualifications and got goals from each of them of where they 

would like to be at the end of 2022.  He is now taking this information and applying 

it to our 2022 training schedule. 



We are excited with the number of firefighters that we currently have who are 

actively engaged with the fire service.  We are averaging two fire trucks response to 

incident call outs along with three full time deputies on most scenes.  This is great 

for us and shows excellent commitment from our volunteer service. 

The New Year’s Eve fireworks show was moved to New Year’s Day due to extreme 

weather and cloud cover.  The volunteers did a great job setting up and shooting a 

show in some of the coldest weather we’ve seen.  We hope everybody enjoyed the show 

and hope to continue this tradition for years to come. 

 

 

79 76 130
324

420

568 600
668 683

786 805

953
1058

1138

0

200

400

600

800

1000

1200

Number of Incidents

Brian Head Public Safety Yearly 
Incident Total

2008 2009 2010 2011 2012 2013 2014

2015 2016 2017 2018 2019 2020 2021



 



 

We get excited when we save a dumpster from blistering and burning the top off 



Brian Head Town
Public Works Department Update
January 11, 2022

First and foremost the most important item of this update is the continuing improvement on Tom 

Gurr’s health.  As you already know, Tom suffered a heart attack on the evening of December 

30th.  I have been staying in contact with Tom's wife on his condition as it continues to improve. 

The rest of the Public Works crew has stepped up to fill in the hole that has been left by Tom’s 

absence and will continue to do what is needed to get the job done.  I have said it before, but will 

say it again.  I, (and the Town) have a great Public Works Crew.   The following are updates in 

each of the areas that Public Works have been working on.

STREETS

● Snow Removal dominated much of the time throughout the month of December for the

Public Works Crew.  The crew spent much of the Holidays up on the Mountain doing

snow removal or on the few clear days, doing push back in preparation for the next storm.

● The new hydraulic driven snow blower (Little Eddie) has been put into service.  There

have been a few bugs to work out of it, but Snow wolf has been a great company to work

with on getting replacement warranty parts out to us next day.  The issues were valving

inside the hydraulic control box.



● The big Kodiak snow blower has also been put into service and has operated well.  There

were times this month when crews had both blowers out widening the streets and so far I

think that they compliment each other well.  I will continue to report on how the new

blower performs as we get further into the winter season.

WATER

● Repair of the meter reading system continues with new MXU’s being installed.

● New procedures are being implemented this month for the daily operator rounds.  These

are intended to not only speed up the process to being more efficient, but to also

“standardize it”  by the operators running through a google form at each of the sites.

● The potential water line projects for this spring continue to grow with progress being

made for residents forming Special Assessment Areas.  Nancy has done a wonderful job

working with the residents in getting these requests filled out.

SEWER.

● Staff continues to work with Alpha on the Sewer Capital Plan and I have their assurance

this will be completed to present to the Council at the Strategic planning meeting.

PARKS & TRAILS

● Preliminary engineering continues with Rossenberg Engineering on the Town Trail Phase

III. Staff has met with the Resort on a proposed route and review of the first prints and

has sent that information back to the Engineers.  The project continues to move forward.



● Public Safety Firework Bunker project update. The Town is still waiting on the roof to be

poured once that happens and Pendleton Construction gives the greenlight, operators will

back fill this area and compact the best they can due to timing of the construction and

frost.

IN-HOUSE PROJECTS

Public works will continue to work on in-house projects and maintain buildings and

equipment as needed.  If you have any questions or concerns, please do not hesitate to call.



STAFF REPORT TO THE TOWN COUNCIL 
SUBJECT:  Planning Commission Appointment 

AUTHOR:  Bret Howser 

DEPARTMENT: Administration 

DATE:  January 11, 2022 

TYPE OF ITEM: Administrative Direction 

 

 

SUMMARY: 
The Town Manager recommends appointment of Kade Bryant as a full member of the 

Planning Commission in the seat vacated by Martin Tidwell which expires on Dec 31, 2022, 

and the appointment of Sherri Brown as an alternate member of the Planning Commission 

in the seat vacated by Dennis VanNostran which expires on Dec 31, 2025. Council should 

advise and consent. 

 

BACKGROUND: 
Commissioners Tidwell and Van Nostran were recently elected to the Town Council, leaving 

two vacant positions on the Planning Commission. The positions were advertised to the 

public during the month of December. 

 

ANALYSIS: 
I recommend the appointment of Kade Bryant and Sherrie Brown to the Planning 

Commission. Mr. Bryant has been a business owner in our community for the past year and 

a half and has some experience working with the Planning Commission as an applicant. His 

background is in sales. Ms. Brown is retired from a career that included commercial property 

management and has been a full-time resident in Brian Head since November 2020. In 

interviewing both of them, I am convinced they will bring a balanced and deliberative 

approach to the issues and decisions they will be considering as members of the Commission.  

 

The current makeup of the Planning Commission is as follows: 

 

• Doug Deutschlander (Chair), 5th Term, Appointment ends Dec 2026 

• Cecile Wallis, 1st Full Term, Dec 2025 

• Jeff Morgan, 1st Term, Dec 2024 

• Carrie Dever, 2nd Term, Dec 2023 

• Kade Bryant, 1st Term, Dec 2022 

• Sherrie Brown (Alternate), 1st Term, Dec 2025 

 

FINANCIAL IMPLICATIONS: 
N/A 

 

BOARD/COMMISSION RECOMMENDATION: 
Mayor Clayton Calloway and Commissioner Carrie Dever sat in on interviews and concur 

with the recommendation. 

 



STAFF RECOMMENDATION: 
The Town Manager recommends appointment of Kade Bryant as a full member of the 

Planning Commission for the term ending Dec 31, 2022, and Sherri Brown as the alternate 

member of the Planning Commission for the term ending Dec 31, 2025. 

 

PROPOSED MOTION: 
I move to consent to the appointment of Kade Bryant as a full member of the Planning 

Commission for the term ending Dec 31, 2022, and Sherri Brown as the alternate member of 

the Planning Commission for the term ending Dec 31, 2025. 

 

ATTACHMENTS: 
N/A 



STAFF REPORT TO THE TOWN COUNCIL 
SUBJECT: Public Hearing for Falcon Court Special Assessment 

Area  

AUTHOR:  Nancy Leigh, Town Clerk 

DEPARTMENT: Administration 

DATE:  January 11, 2022 

 TYPE OF ITEM: Legislative Action 

 

 

SUMMARY: 
The Council will hold a public hearing for the Falcon Court Special Assessment Area.  The Council has 

the option to hold discussion once the public hearing is closed to answer any questions that may have 

brought up during the public hearing or if the Council has any questions. No action is needed by the 

Council for this agenda item.   

 

BACKGROUND: 
The Leany’s, sponsor of the Falcon Court SAA, submitted a petition to the Council in late July 2021 

for a waterline project that would include Falcon Court, Fox Run and part of Forest Drive.  This project 

would create includes a total of 23 lots and would create a looped water line for this area.   

 

In December 2021, the Council adopted a resolution for a Notice of Intent to Create the Falcon Court 

SAA.  With this resolution, the public hearing date was set along with the 60-day protest period.   As 

part of the state law requirement, the property owners within the SAA were put on notice in writing.     

 

ANALYSIS: 
As part of state law requirements, a public hearing is to be held which will officially kick off the 60-

day protest period.  This will allow any property owner within the proposed SAA to protest the creation 

of the SAA.   

 

Staff has mailed written notification to each property owner located within the Falcon Court SAA 

letting them know the public hearing date and protest requirements.  As per state law requirements, 

if the Town receives 40% written protests, then the SAA automatically fails.  During the March 22, 

2022 Council meeting, the Council will either adopt a resolution creating the Falcon Court SAA or a 

resolution abandoning the SAA based on the number of protests the Town receives.   

 

FINANCIAL IMPLICATIONS: 
The estimated engineering costs for the waterline project for this SAA is approximately $435,000.  If 

the SAA is approved, staff will go to bid for the waterline project and will than have actual costs once 

the bid is awarded.   

 

BOARD/COMMISSION RECOMMENDATION: 
N/A 

 

STAFF RECOMMENDATION: 
No recommendation, public hearing only.   

 

PROPOSED MOTION: 
No motion. Public Hearing only.   

 

ATTACHMENTS: 
A – Published Notice of Intent to Create Falcon Court SAA  

B – Falcon Court SAA Map.  



 

NOTICE OF INTENTION 

 

PUBLIC NOTICE IS HEREBY GIVEN that the Town Council (the “Town Council”) 

of the Town of Brian Head, Iron County, Utah (the “Town”), intends to create or designate a 

Special Tax Assessment Area to be known as the Town of Brian Head, Iron County, Utah Special 

Tax Assessment Area No. 2021-02 (Falcon Court) (the “Special Tax Assessment Area”).  

Accordingly, the Town Council called a public hearing regarding the creation or designation of 

the Special Tax Assessment Area to be held on January 11, 2022, at 1:00 p.m. at the Town Office 

at 56 N. Highway 143, Brian Head, Utah 84719, to hear from any person desiring to be heard and 

objections to a) the designation of the proposed Town of Brian Head, Utah Special Tax Assessment 

Areas No. 2021-02 (Falcon Court) or the improvements proposed to be provided in said assessment 

area; b) the amount that a property reasonably and equitably benefits from the improvements; and 

c) the inclusion of unassessed benefitted government property (of which there is none).  It is the 

intention of the Town Council to make water system improvements within the Special Tax 

Assessment Area and to levy special assessments as provided in Title 11, Chapter 42, Utah Code 

Annotated 1953, as amended, on the real estate lying within the Special Tax Assessment Area as 

described herein for the benefit of which such assessments are to be assessed in the making of such 

improvements. 

DESCRIPTION OF SPECIAL TAX ASSESSMENT AREA 

 

The proposed Special Tax Assessment Area shall include the following real property in 

the Town of Brian Head, Iron County, UT and is described as: 

 

The properties in the Cedar Breaks Mountain Estates, Unit C subdivision in the Town of 

Brian Head, Iron County, Utah.  More specifically the following parcel numbers in said Falcon 

Court.  Properties other than the identified parcel numbers will not be included in the proposed 

Special Tax Assessment Area. 

        Parcel # Cedar Breaks Mountain Estates, Unit C Subdivision    

A-1211-014A-0000  Lot #14A 

A-1211-0016-0000          Lot #16 

A-1211-0017-0000 Lot #17 

A-1211-0018-0000 Lot #18 

A-1211-0019-0000 Lot #19 

A-1211-0020-0000 Lot #20 

A-1211-0021-0000 Lot #21 

A-1211-0027-0000 Lot #27 

A-1211-0028-0000 Lot #28 

A-1211-0029-0000 Lot #29 

A-1211-0030-0000 Lot #30 

A-1211-0031-0000 Lot #31 

A-1211-0032-0000 Lot #32 

A-1211-0033-0000 Lot #33 

A-1211-0034-0000 Lot #34 

A-1211-0035-0000 Lot #35 



A-1211-0036-0000 Lot #36 

A-1211-0041-0000 Lot #41 

A-1211-0074-0000          Lot #74 

A-1211-0075-0000  Lot #75 

A-1211-0076-0000  Lot #76 

A-1211-0077-0000  Lot #77 

A-1211-0078-0000  Lot #78 

 
 
 

INTENDED IMPROVEMENTS 

 

The improvements to be constructed within the Special Tax Assessment Area are as 

follows: 

Water System Improvement:  Water System Improvements to extend water lines on Falcon 

Court, Fox Run, and Forest Drive, and related improvements, and complete the whole in a proper 

and workman like manner with all drainage and other improvement appurtenant and useful to a 

water system and associated municipal improvements. 

 

ESTIMATED COST AND METHOD OF ASSESSMENT  

Estimated Cost and Method of Assessment: The total cost of Improvements in the Special 

Tax Assessment Area is currently estimated to be $435,000.00, of which the Town will pay $0 

leaving a remainder of $435,000.00 which shall be paid by special tax assessment on the private 

property within the Special Tax Assessment Area. 

  

This includes engineering costs, overhead costs and funding of a reserve fund described 

herein, all of which shall be paid by special tax assessment to be levied against the properties which 

may be directly or indirectly benefited by the Improvements which benefits need not actually 

increase the fair market value of the property to be assessed.  The property owners’ portion of the 

total estimated cost of the Improvements may be financed during the construction period by the 

use of interim warrants, in which case the interest on said warrants will be assessed to the property 

owners. 

 

In lieu of utilizing a guaranty fund, the Town Council intends to create a special reserve 

fund, if desired by lenders, to secure payment of the special assessment bonds (the “Bonds”) 

anticipated to be issued by the Town to finance the proposed Improvements.  The reserve fund will 

be either initially funded with proceeds of the Bonds in an amount equal to approximately ten 

percent (10%) of the total principal amount of Bonds to be issued, or by building up a reserve fund 

over a period of six years until an amount equal to approximately ten percent (10%) of the total 

principal amount of Bonds to be issued is placed in the reserve fund.  The Town Council anticipates 

applying any moneys remaining in the reserve fund to the final payment on the Bonds which, in 

turn, would offset the final assessment payments to be made by the owners of property benefited 

by such Improvements, all of which will be further described in the assessment ordinance to be 

adopted by the Town.  Any money in the reserve fund upon full payment of the Bonds is to be 

disbursed ratably to each assessed lot owner as of the date of disbursement.  In addition, estimated 

costs of assessment include estimated overhead costs which the Town projects to incur in the 



creation and administration of the Special Tax Assessment Area.  If Bonds are issued, the current 

estimated interest rate is no more than 6.50% per annum and the estimated discount is no more 

than 2.00%, subject to market rates at the time of issuance and the current estimated term of 

financing is ten (10) years. 

  

 The estimated cost and method of assessment against the properties for the Improvements 

are as follows: 

 

 

Improvement 

Estimated 

Assessment 

Method of 

Assessment 

   

Water  

System 

Improvement 

$435,000 total cost or 

$18,913 per lot. 

 

Per lot. 

 

 

 

 

Total of All 

Improvements 

 

$435,000 total cost 

or $18,913 per lot 

 

Per lot. 

 

 

 

 For assessment purposes, if applicable, an owner of a lot is defined herein to be the owner 

of a platted lot within the Town of Brian Head, Iron County, Utah according to the official records 

of the Town of Brian Head, upon which a residential, commercial, or other structure to be used for 

human occupancy is now or may be located consistent with the “lot size” requirements of the 

applicable Town of Brian Head Land Management ordinances in place as of the date this is 

adopted. 

 

LEVY OF ASSESSMENTS 

 

It is the intention of the Town Council to levy assessments as provided by the laws of Utah 

on all property, parcels, and lots of real property to be benefited by the proposed improvements 

within the Special Tax Assessment Area.  The purpose of the assessment and levy is to pay those 

costs of the improvements which the Town will not assume and pay.  The method of assessment 

shall be per lot, as set forth herein. 

 

The assessments may be paid by property owners in not more than ten (10) annual 

installments with interest on the unpaid balance at a rate or rates fixed by the Town, or the whole 

or any part of the assessment may be paid without interest within twenty-five (25) days after the 

ordinance levying the assessment becomes effective.  The assessments shall be levied according 

to the benefits to be derived by each property within the Special Tax Assessment Area. Other 

payment provisions and enforcement remedies shall be in accordance with Title 11, Chapter 42, 

Utah Code Annotated 1953, as amended.  The assessment method will be by inclusion on a 

property tax notice issued in accordance with Section 59-2-1317 and in compliance with Section 

11-42-401 of the Utah Code. 

A map of the proposed Special Tax Assessment Area is on file in the Town offices which 

will make such information available to all interested persons.  Copies of plans, profiles and 



specifications of the proposed improvements shall be made available by the Town as soon as thy 

have been prepared. 

TIME FOR FILING PROTESTS 

 

Any person who is the owner of record of property to be assessed in the Special Tax Assessment 

Area described in this Notice of Intention shall have the right to file in writing a protest against the 

creation of the Special Tax Assessment Area or to make any other objections relating thereto.  

Protests shall describe or otherwise identify the property owner of record by the person or persons 

making the protest and shall indicate the total number of lots represented by said protest.  Protests 

shall be filed with the Town Clerk of the Town of Brian Head, Utah, on or before sixty (60) days 

after the public hearing to be held January 11, 2022, at 1:00 p.m. at the Town Office.  The Town 

Council will meet on March 22, 2022, at 1:00 p.m. in public meeting at the regular meeting place 

of the Town Council at the Town Office at 56 N. Highway 143, Brian Head, Utah 84719 to 

consider all protests so filed and hear all objections relating to the proposed improvements.  Each 

protest must be filed in writing and describe or otherwise identify the property owned by the person 

filing the protest and include the signature of the property owner.   

 

A PROPERTY OWNER MUST PROTEST THE DESIGNATION OF THE SPECIAL TAX 

ASSESSMENT AREA IN WRITING IF THE OWNER OBJECTS TO (1) THE 

DESIGNATION OF THE SPECIAL TAX ASSESSMENT AREA, (2) ANY PROPOSED 

IMPROVEMENT, (3) THE INCLUSION OF THE OWNER’S PROPERTY, OR (4) THE 

FACT, BUT NOT AMOUNT, OF BENEFIT TO THE OWNER’S PROPERTY.  Failure of 

an owner of property to file a timely written protest can constitute a waiver.    

After such consideration and determination, the Town Council shall adopt a resolution 

either abandoning the Special Tax Assessment Area or creating and designating the Special Tax 

Assessment Area either as described in this Notice of Intention or with deletions and changes made 

as authorized by law; but the Town Council shall abandon the Special Tax Assessment Area and 

not create the same if the necessary number of protests as provided herein have been filed on or 

before the time specified in this Notice of Intention for the filing of protests after eliminating from 

such filed protests:  (i) protests relating to property or relating to a type of improvement which has 

been deleted from the Special Tax Assessment Area, and (ii) protests which have been withdrawn 

in writing prior to sixty (60) days after the public hearing.  The necessary number of protests shall 

mean the aggregate of the protests representing forty percent (40%) of the owners proposed to be 

assessed, according to the same assessment method by which the assessment is proposed to be 

levied. 

BY ORDER OF THE TOWN COUNCIL OF TOWN OF BRIAN HEAD, IRON 

COUNTY, UTAH 

/s/             Nancy Leigh          

 Town Clerk     

Published in the Spectrum. 
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STAFF REPORT TO THE TOWN COUNCIL 
SUBJECT: Public Hearing for Trail Road Special Assessment Area  

AUTHOR:  Nancy Leigh, Town Clerk 

DEPARTMENT: Administration 

DATE:  January 11, 2022 

 TYPE OF ITEM: Legislative Action 

 

 

SUMMARY: 
The Council will hold a public hearing for the Trail Road Special Assessment Area.  This is 

the same process and timeline as the Falcon Court Special Assessment Area.  The Public 

Hearing is a state law requirement and Council can decide whether to have discussion after 

the public hearing is closed, but no action will be taken by the Council.   

 

BACKGROUND: 
The sponsor for the Trail Road Special Assessment Area (SAA) is Steve Traylor who 

approached the Council with a petition for water and sewer improvements for Trail Road, 

Hidden Lake and a portion of Steam Engine Drive.   

 

The Council reviewed the petition during the November 9, 2021 Council meeting and adopted 

the Notice of Intent to Create the Trail Road SAA during the December 14, 2021 Council 

meeting.  Staff was trying to get both the Trail Road and the Falcon Court SAA’s on the same 

time frame in order to save time and money, especially when it comes time to send out the 

bid advertisement for the projects.   

 

This SAA project includes water and sewer improvements for Trail Road, Hidden Lake and 

part of Steam Engine Drive which includes a total of 26 lots with an estimated cost of 

$575,000 for the improvements. Mr. Traylor was able to obtain the majority of property owner 

signatures for this project with 71% signatures.   

 

ANALYSIS: 
As part of the state law requirements, a public hearing must be held which has been noticed.  

Once the public hearing is held, there is a 60-day protest period which will end on March 14, 

2022.  The Council is scheduled to meet during their regularly schedule meeting on March 

22, 2022 to either adopt a resolution creating the Trail Road SAA or a resolution abandoning 

the SAA depending on the number of protests that are submitted in writing within the 

allowed time.   

 

All property owners within the Trail Road SAA area have been notified in writing of the 

public hearing and requirements for protesting the Trail Road SAA.   

 

One protest has been received in writing from Ms. Coquette Jacobsen, lot #30.  Ms. Jacobsen 

reported she and her husband owns lot 30 and Chris Jacobsen signed the petition without 

knowing what the actual cost of the assessment will be and she is objecting to 1. the 

designation of the SAA. 2.  The proposed improvements and 3. The inclusion of the owner’s 

property, or 4. The fact, but not the amount, or benefit to the owners property.  Ms. Jacobsen’s 

letter is attached for Council’s review.    



FINANCIAL IMPLICATIONS: 
As of now, the estimated engineering costs for the waterline project is approximately 

$575,000 and if the resolution to create the SAA is successful, then staff will go out to bid for 

the project and the final assessment ordinance will identify the actual cost for each property 

owner in the SAA.   

BOARD/COMMISSION RECOMMENDATION: 
N/A 

STAFF RECOMMENDATION: 
Public Hearing. 

PROPOSED MOTION: 
Public Hearing. 

ATTACHMENTS: 
A – Letter of Protest - Coquette Jacobsen - Lot #30
B - Trail Road Notice of Intent Posting 

C – Trail Road SAA Map.   





NOTICE OF INTENTION 

 

PUBLIC NOTICE IS HEREBY GIVEN that the Town Council (the “Town Council”) of 

the Town of Brian Head, Iron County, Utah (the “Town”), intends to create or designate a Special 

Tax Assessment Area to be known as the Town of Brian Head, Iron County, Utah Special Tax 

Assessment Area No. 2021-03 (Trail Road) (the “Special Tax Assessment Area”).  Accordingly, 

the Town Council called a public hearing regarding the creation or designation of the Special Tax 

Assessment Area to be held on January 11, 2022, at 1:00 p.m. at the Town Office at 56 N. Highway 

143, Brian Head, Utah 84719, to hear from any person desiring to be heard and objections to a) 

the designation of the proposed Town of Brian Head, Utah Special Tax Assessment Areas No. 

2021-03 (Trail Road) or the improvements proposed to be provided in said assessment area; b) the 

amount that a property reasonably and equitably benefits from the improvements; and c) the 

inclusion of unassessed benefitted government property (of which there is none).  It is the intention 

of the Town Council to make water and sewer system improvements within the Special Tax 

Assessment Area and to levy special assessments as provided in Title 11, Chapter 42, Utah Code 

Annotated 1953, as amended, on the real estate lying within the Special Tax Assessment Area as 

described herein for the benefit of which such assessments are to be assessed in the making of such 

improvements. 

 

DESCRIPTION OF SPECIAL TAX ASSESSMENT AREA 

 

The proposed Special Tax Assessment Area shall include the following real property in 

the Town of Brian Head, Iron County, UT and is described as: 

 

The properties in the Cedar Breaks Mountain Estates, Unit B subdivision in the Town of 

Brian Head, Iron County, Utah.  More specifically the following parcel numbers in said Trail Road, 

Hidden Lake Road and Steam Engine Drive.  Properties other than the identified parcel numbers 

will not be included in the proposed Special Tax Assessment Area. 

        Lot #  Parcel #  Cedar Breaks Mountain Estates, Unit B Subdivision 

Lot # 6     A-1210-0006-0000 247 N. Hidden Lake Rd. 
Lot #7 A-1210-0007-0000 231 N. Hidden Lake Rd. 

Lot #8 A-1210-0008-0000 213 N. Hidden Lake Rd. 

Lot #9  A-1210-0009-0000 177 N. Hidden Lake Rd. 

Lot #10 A-1210-0009-0000 177 N. Hidden Lake Rd.  

Lot #11 A-1210-0011-0000 228 N. Hidden Lake Rd. 

Lot #12 A-1210-0012-0000 246 N. Hidden Lake Rd. 

Lot #21 A-1210-0021-0000 451 E. Trail Rd.  

Lot #22 A-1210-0022-0000 437 E. Trail Rd.  

Lot #23  A-1210-0018-0000  
Lot #24 A-1210-0024-0000 399 E. Trail Rd. 

Lot #25 A-1210-0025-0000 381 E. Trail Rd. 

Lot #26 A-1210-0026-0000 365 E. Trail Rd.  



Lot #27 A-1210-0027-0000 349 E. Trail Rd. 

Lot #28 A-1210-0028-0000 330 E. Trail Rd. 

Lot #29 A-1210-0029-0000 348 E. Trail Rd. 

Lot #30 A-1210-0030-0000 308 E. Trail Rd. 

Lot #31 A-1210-0031-0000 388 E. Trail Rd. 

Lot #32 A-1210-0032-0000 406 E. Trail Rd. 

Lot #33  A-1210-0033-0000 426 E. Trail Rd. 

Lot #34 A-1210-0033-0000 426 E. Trail Rd.  

Lot #35 A-1210-0035-0000 458 E. Trail Rd. 

Lot #36 A-1210-0036-0000 460 E. Trail Rd. 

Lot #37 A-1210-0037-0000 468 E. Trail Rd.  

Lot #38 A-1210-0038-0000 476 E. Trail Rd.  

Lot #47 A-1210-0047-0000 333 E. Steam Engine Dr.  
 

  

 

 

INTENDED IMPROVEMENTS 

 

The improvements to be constructed within the Special Tax Assessment Area are as 

follows: 

Water System Improvement:  Water System Improvements to extend water lines on Trail 

Road, Hidden Lake Road, and portion of Steam Engine Drive, and related improvements, and 

complete the whole in a proper and workman like manner with all drainage and other improvement 

appurtenant and useful to a water system and associated municipal improvements. 

Sewer System Improvements: Sewer System Improvements to extend sewer lines on Trail 

Road, Hidden Lake Road, and portion of Steam Engine Drive, and related improvements, and 

complete the whole in a proper and workman like manner with all drainage and other improvement 

appurtenant and useful to a water system and associated municipal improvements. 

 

ESTIMATED COST AND METHOD OF ASSESSMENT  

Estimated Cost and Method of Assessment: The total cost of Improvements in the Special 

Tax Assessment Area is currently estimated to be $575,000.00, of which the Town will pay $0 

leaving a remainder of $575,000.00 which shall be paid by special tax assessment on the private 

property within the Special Tax Assessment Area. 

  

This includes engineering costs, overhead costs and funding of a reserve fund described 

herein, all of which shall be paid by special tax assessment to be levied against the properties which 

may be directly or indirectly benefited by the Improvements which benefits need not actually 

increase the fair market value of the property to be assessed.  The property owners’ portion of the 

total estimated cost of the Improvements may be financed during the construction period by the 



use of interim warrants, in which case the interest on said warrants will be assessed to the property 

owners. 

 

In lieu of utilizing a guaranty fund, the Town Council intends to create a special reserve 

fund, if desired by lenders, to secure payment of the special assessment bonds (the “Bonds”) 

anticipated to be issued by the Town to finance the proposed Improvements.  The reserve fund will 

be either initially funded with proceeds of the Bonds in an amount equal to approximately ten 

percent (10%) of the total principal amount of Bonds to be issued, or by building up a reserve fund 

over a period of six years until an amount equal to approximately ten percent (10%) of the total 

principal amount of Bonds to be issued is placed in the reserve fund.  The Town Council anticipates 

applying any moneys remaining in the reserve fund to the final payment on the Bonds which, in 

turn, would offset the final assessment payments to be made by the owners of property benefited 

by such Improvements, all of which will be further described in the assessment ordinance to be 

adopted by the Town.  Any money in the reserve fund upon full payment of the Bonds is to be 

disbursed ratably to each assessed lot owner as of the date of disbursement.  In addition, estimated 

costs of assessment include estimated overhead costs which the Town projects to incur in the 

creation and administration of the Special Tax Assessment Area.  If Bonds are issued, the current 

estimated interest rate is no more than 6.50% per annum and the estimated discount is no more 

than 2.00%, subject to market rates at the time of issuance and the current estimated term of 

financing is ten (10) years. 

  

 The estimated cost and method of assessment against the properties for the Improvements 

are as follows: 

 

 

Improvement 

Estimated 

Assessment 

Method of 

Assessment 

   

Water  

System 

Improvement 

 

Sewer 

System 

Improvement 

$364,669 total cost or 

$14,025 per lot. 

 

 

$210,331 total cost or 

$8,089 per lot or  

Per lot. 

 

 

 

Per lot 

 

Total of All 

Improvements 

 

$575,000 total cost 

or $22,115 per lot 

 

Per lot. 

 

 

 

 For assessment purposes, if applicable, an owner of a lot is defined herein to be the owner 

of a platted lot within the Town of Brian Head, Iron County, Utah according to the official records 

of the Town of Brian Head, upon which a residential, commercial, or other structure to be used for 

human occupancy is now or may be located consistent with the “lot size” requirements of the 

applicable Town of Brian Head Land Management ordinances in place as of the date this is 

adopted. 

 



LEVY OF ASSESSMENTS 

 

It is the intention of the Town Council to levy assessments as provided by the laws of Utah 

on all property, parcels, and lots of real property to be benefited by the proposed improvements 

within the Special Tax Assessment Area.  The purpose of the assessment and levy is to pay those 

costs of the improvements which the Town will not assume and pay.  The method of assessment 

shall be per lot, as set forth herein. 

 

The assessments may be paid by property owners in not more than ten (10) annual 

installments with interest on the unpaid balance at a rate or rates fixed by the Town, or the whole 

or any part of the assessment may be paid without interest within twenty-five (25) days after the 

ordinance levying the assessment becomes effective.  The assessments shall be levied according 

to the benefits to be derived by each property within the Special Tax Assessment Area. Other 

payment provisions and enforcement remedies shall be in accordance with Title 11, Chapter 42, 

Utah Code Annotated 1953, as amended.  The assessment method will be by inclusion on a 

property tax notice issued in accordance with Section 59-2-1317 and in compliance with Section 

11-42-401 of the Utah Code. 

A map of the proposed Special Tax Assessment Area is on file in the Town offices which 

will make such information available to all interested persons.  Copies of plans, profiles and 

specifications of the proposed improvements shall be made available by the Town as soon as thy 

have been prepared. 

 

TIME FOR FILING PROTESTS 

 

Any person who is the owner of record of property to be assessed in the Special Tax Assessment 

Area described in this Notice of Intention shall have the right to file in writing a protest against the 

creation of the Special Tax Assessment Area or to make any other objections relating thereto.  

Protests shall describe or otherwise identify the property owner of record by the person or persons 

making the protest and shall indicate the total number of lots represented by said protest.  Protests 

shall be filed with the Town Clerk of the Town of Brian Head, Utah, on or before sixty (60) days 

after the public hearing to be held January 11, 2022, at 1:00 p.m. at the Town Office.  The Town 

Council will meet on March 22, 2022 at 1:00 p.m. in public meeting at the regular meeting place 

of the Town Council at the Town Office at 56 N. Highway 143, Brian Head, Utah 84719 to 

consider all protests so filed and hear all objections relating to the proposed improvements.  Each 

protest must be filed in writing and describe or otherwise identify the property owned by the person 

filing the protest and include the signature of the property owner.   

 

A PROPERTY OWNER MUST PROTEST THE DESIGNATION OF THE SPECIAL TAX 

ASSESSMENT AREA IN WRITING IF THE OWNER OBJECTS TO (1) THE 

DESIGNATION OF THE SPECIAL TAX ASSESSMENT AREA, (2) ANY PROPOSED 

IMPROVEMENT, (3) THE INCLUSION OF THE OWNER’S PROPERTY, OR (4) THE 

FACT, BUT NOT AMOUNT, OF BENEFIT TO THE OWNER’S PROPERTY.   

Failure of an owner of property to file a timely written protest can constitute a waiver.    



After such consideration and determination, the Town Council shall adopt a resolution 

either abandoning the Special Tax Assessment Area or creating and designating the Special Tax 

Assessment Area either as described in this Notice of Intention or with deletions and changes made 

as authorized by law; but the Town Council shall abandon the Special Tax Assessment Area and 

not create the same if the necessary number of protests as provided herein have been filed on or 

before the time specified in this Notice of Intention for the filing of protests after eliminating from 

such filed protests:  (i) protests relating to property or relating to a type of improvement which has 

been deleted from the Special Tax Assessment Area, and (ii) protests which have been withdrawn 

in writing prior to sixty (60) days after the public hearing.  The necessary number of protests shall 

mean the aggregate of the protests representing forty percent (40%) of the owners proposed to be 

assessed, according to the same assessment method by which the assessment is proposed to be 

levied. 

BY ORDER OF THE TOWN COUNCIL OF TOWN OF BRIAN HEAD, IRON 

COUNTY, UTAH 

/s/             Nancy Leigh          

        Town Clerk     
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STAFF REPORT TO THE TOWN COUNCIL 
SUBJECT: Public Hearing & Ordinance amending FY 2022 Brian 

Head Town Budget 

AUTHOR:  Shane Williamson, Town Treasurer 

DEPARTMENT: Administration Department 

DATE:  January 11, 2022 

                                                                            TYPE OF ITEM:  Legislative Action 

 

 

SUMMARY: 
Council will hold a public hearing to receive comments on a proposed amendment to the Town 

Budget.  Once the public hearing is closed, the Council will consider Ordinance No. 22-001 

amending the FY 2022 Brian Head Town Budgets.  
 

BACKGROUND: 
On September 14, 2021, the Town Council discussed and amended the FY 2022 Budget.  Since 

then, the Town has experienced a few expenses that were unanticipated at that time, this 

proposal identifies such expenses.  
 

ANALYSIS: 
 

Staff proposes the following revenue and expense adjustments to the FY 2022 Budget: 

 

General Fund – 10 

 

 Revenue 
 

• 10.3222 – Land Use Permit Fees: Increased from $365 to $4,500 to account for 

the increase in collections this year. 

• 10.3890 – Fund Balance Appropriated: Increased from $409,600k to $438,004.  

This illustrates bringing forward surplus funds in the General Fund to cover the 

expenses found within the general fund for the run of budget adjustments. (See 

below for details) 

 

Expense 

 

• 10.4140.245 – Admin – Bank Charges:  Increased by $1k to account for an 

increased volume of online payments for business licensing related fees, building 

and land use fees, and other general government payments. 

• 10.4210.130 – Police – Employee Benefits:  Increased by $4,904 to account for 

retirement adjustments made for PS employees 

• 10.4220.130 – Fire – Employee Benefits:  Increased by $1,635 to account for 

retirement adjustments made for PS employees  

• 10.4846 – Transfer to Capital Projects:  Increased by $25k to account for total 

contract amount for the Public Art Project. 
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Capital Projects Fund – 46 

 

 Revenue 

 

• 46.3810 – Transfer from General Fund:  An increase of $25k used Public Art 

Project. 

 

Expense 

 

• 46.4100.742 – Admin- Public Art: Increase from $75k to $100k to cover the 

contract amount. 
 

FINANCIAL IMPLICATIONS: 
The amended FY 2022 budget will become the official budget regulating Town spending in 

FY 2022.   
 

BOARD/COMMISSION RECOMMENDATION: 
Not Applicable. 
 

STAFF RECOMMENDATION: 
Staff recommends the budget be adopted as proposed. 
 

PROPOSED MOTION: 
 

Town Budget: 

I move to adopt Ordinance No. 22-001, amending the FY 2022 Brian Head Town budget 

ending June 30, 2022, as presented.  
 

ATTACHMENTS: 
 

Attachment A – Ordinance Amending the FY2022 Budget 

Attachment B – Budget Report 



DRAFT 

Ordinance No ____ 

 

 
Brian Head Town  

 

ORDINANCE NO. ______ 
 
AN ORDINANCE AMENDING THE FISCAL YEAR 2022 BUDGET OF FUNDS 
AND ACCOUNTS ENDING JUNE 30, 2022, FOR THE TOWN OF BRIAN 
HEAD, UTAH.   
 

 WHEREAS, in accordance with the Uniform Fiscal Procedures Act for Utah 
Towns, Brian Head Town, Utah, has adopted its budget for the fiscal year ending June 
30, 2022; and  
 

WHEREAS, in accordance with Utah State law, a public hearing was held on 
January 11, 2022 giving at least seven (7) days’ notice on the amended budget and 
comments received relating thereto, and;  
 
 WHEREAS, the Town Council determined an amendment was needed for the 
purpose of identifying unanticipated revenues and expenditures from the fiscal year 
2022 budget.   
 
 

 NOW THEREFORE, BE IT ORDAINED BY THE TOWN COUNCIL OF BRIAN 
HEAD, STATE OF UTAH: 
 

ADOPTION:  The Fiscal Year 2022 budget hereby be amended, including all funds and 
accounts as listed below: 
 

Town General Fund – 10 

 Revenue 
• 10.3222 – Land Use Permit Fees: Increased from $365 to $4,500 

to account for the increase in collections this year. 

• 10.3890 – Fund Balance Appropriated: Increased from 

$409,600k to $438,004.  This illustrates bringing forward 

surplus funds in the General Fund to cover the expenses found 

within the general fund for the run of budget adjustments. (See 

below for details) 

Expense 
• 10.4140.245 – Admin – Bank Charges:  Increased by $1k to 

account for an increased volume of online payments for business 

licensing related fees, building and land use fees, and other 

general government payments. 

• 10.4210.130 – Police – Employee Benefits:  Increased by $4,904 

to account for retirement adjustments made for PS employees 

• 10.4220.130 – Fire – Employee Benefits:  Increased by $1,635 to 

account for retirement adjustments made for PS employees  



DRAFT 

Ordinance No ____ 

• 10.4846 – Transfer to Capital Projects:  Increased by $25k to 

account for total contract amount for the Public Art Project. 

 

Capital Projects Fund – 46 

 Revenue 
• 46.3810 – Transfer from General Fund:  An increase of $25k 

used Public Art Project. 

Expense 
• 46.4100.742 – Admin- Public Art: Increase from $75k to $100k 

to cover the contract amount. 
 
 
 

 PASSED AND ADOPTED BY THE TOWN COUNCIL OF BRIAN HEAD on this 
____ day of January 2022 
 
 
TOWN COUNCIL VOTE:    
  Mayor Clayton Calloway   Aye____ Nay____ 
  Council Member Larry Freeberg   Aye____ Nay____ 

Council Member Kelly Marshall    Aye____ Nay____ 
  Council Member Dennis VanNostran  Aye____ Nay____ 

Council Member Martin Tidwell  Aye____ Nay____ 
 
 
 
       BRIAN HEAD TOWN 
 
 
     By: ________________________________ 
      Clayton Calloway, Mayor    

ATTEST: 
 
 
________________________ 
Nancy Leigh, Town Clerk   
 
 
      (SEAL) 
 
 
 
 
 

 
 

CERTIFICATE OF PASSAGE AND POSTING 
 

I hereby certify that the above Ordinance is a true and accurate copy, including all attachments, of the Ordinance passed 
by the Town Council on the ___day of January 2022, and have posted a complete copy of the ordinance in three 
conspicuous places within the Town of Brian Head, to-wit: Town Hall, Post Office and the Mall. 
 
_______________________________ 
Nancy Leigh, Town Clerk 



Current YTD
FY 2022 Annual 

Budget

Proposed 
Adjustment 

Amount

Proposed 
Ammended 

Budget
  Revenue:
    Taxes
      3110 General Property Tax (Current Year) 745,210 894,250 894,250
      3120 General Property Tax (Delinquent) 6,684 89,000 89,000
      3130 Sales and Use Taxes 67,957 156,300 156,300
      3135 PAR Tax 11,658 29,300 29,300
      3140 Franchise Tax 1,176 3,600 3,600
      3145 Telecommunication Tax 1,517 4,500 4,500
      3151 Resort Tax 184,269 467,400 467,400
      3152 Highway Tax 34,972 88,000 88,000
      3153 Municipal Energy Tax 21,326 119,900 119,900
      3154 Municipal Transient Room Tax 54,670 86,000 86,000
      3170 Fee in Lieu 3,448 5,500 5,500
      3190 Penalties on Delinquent Taxes 555 3,700 3,700
      3200 Personal Property Taxes 5,636 27,800 27,800
    Total Taxes 1,139,078 1,975,250 0 1,975,250

    Licenses and permits
      3210 Business Licenses 26,512 19,500 19,500
      3215 Alcohol Licenses 250 600 600
      3220 Enhanced Services Business License Fee 136,035 355,000 355,000
      3221.1 Building Permit Fees 16,624 15,836 15,836
      3221.3 Other Building Fee 8,850 0 0
      3222 Land Use Permit Fees 4,816 365 4,135 4,500
      3223 Disproportionate Service STR Fee 28,213 51,000 51,000
      3230 Other Permits 12,049 5,100 5,100
    Total Licenses and permits 233,349 447,401 4,135 451,536

    Intergovernmental revenue
      3341 General gov't state grant 11,067 78,500 78,500
      3356 Class C Road Funds 36,735 64,900 64,900
      3358 State Liquor Fund Allotment 0 4,000 4,000
      3373 County - fire agreements 0 40,000 40,000
    Total Intergovernmental revenue 47,802 187,400 0 187,400

    Charges for services
      3419 Administrative Charges 30,569 61,138 61,138
      3422 Retail Fuel 54,949 90,400 90,400
      3426 Fire Department Revenue 3,208 9,600 9,600
      3428 Misc Police Revenue (Police Reports) 10 0 0
      3435 Shop Charges 56,151 112,300 112,300
    Total Charges for services 144,886 273,438 0 273,438

    Fines and forfeitures
      3510 Court Fines 0 600 600
      3520 Administrative Fines (Code Violations) 3,550 0 0
    Total Fines and forfeitures 3,550 600 0 600

    Interest
      3610 Interest 2,760 18,600 18,600
    Total Interest 2,760 18,600 0 18,600

    Special Events
      3570 Other Revenue 1 0
    Total Special Events 1 0 0 0

Brian Head Town
Operational Budget Report

General Fund - 10



    Miscellaneous revenue
      3650 Sales of materials and supplies 346 300 300
      3680 Building/Pavilion Rentals 800 6,200 6,200
      3690 Sundry (Miscellaneous) 16 3,100 3,100
    Total Miscellaneous revenue 1,162 9,600 0 9,600

    Contributions 
      3802.2 Public Safety Impact Fee/3059  4,281 2,200 2,200
    Total Contributions 4,281 2,200 0 2,200

    Transfers from other funds
      3825 Transfer from RDA 8,667 8,667 8,667
      3890 Fund Balance Appropriated 0 409,600 28,404 438,004
    Total Transfers from other funds 8,667 418,267 28,404 446,671

  Total Revenue: 1,585,536 3,332,756 32,539 3,365,295



  Expenditures:
    General government
      Council
        4111.110 Council - Salaries 159 16,000 16,000
        4111.130 Council - Benefits 0 1,224 1,224
        4111.230 Council - Travel, Conferences & Training 702 3,750 3,750
        4111.240 Council - Office Supplies & Expense 80 250 250
        4111.290 Council - Telephone/Data Plans 53 600 600
        4111.610 Council - Miscellaneous Expense 0 250 250
      Total Council 995 22,074 0 22,074

      Administrative
        4140.110 Admin - Salaries & Wages 55,186 110,615 110,615
        4140.111 Admin - Overtime Wages (Administrative) 451 0 0
        4140.130 Admin - Employee Benefits 26,768 54,582 54,582
        4140.210 Admin - Books/Subscriptions/Memberships 26,527 27,635 27,635
        4140.220 Admin - Publishing/Legal Notices 1,199 1,200 1,200
        4140.230 Admin - Travel, Conferences & Training 1,773 4,050 4,050
        4140.240 Admin - Office Supplies/Reimb Expenses 4,219 4,600 4,600
        4140.245 Admin - Bank Charges 890 500 1,000 1,500
        4140.250 Admin - Equipment Supplies/Maintenance 2,348 2,250 2,250
        4140.254 Admin - Vehicle Repair & Maintenance 2,701 1,000 1,000
        4140.255 Admin - Fuel & Oil 734 1,000 1,000
        4140.270 Admin - Bldgs/Grounds - Supplies/Maint 3,794 19,740 19,740
        4140.280 Admin - Utilities 1,568 5,000 5,000
        4140.290 Admin - Telephone 2,540 5,600 5,600
        4140.310 Admin - Professional & Technical Services 7,258 12,750 12,750
        4140.312 Admin - Audit & Accounting 0 15,000 15,000
        4140.450 Admin - Elections 0 500 500
        4140.510 Admin - Insurance Expense 139 42,400 42,400
        4140.540 Admin - Promotions/Incentives 923 5,850 5,850
        4140.610 Admin - Miscellaneous Expense 537 350 350
      Total Administrative 139,555 314,622 1,000 315,622

      Legal
        4145.310 Legal - Professional & Technical Services 3,767 7,000 7,000
      Total Legal 3,767 7,000 0 7,000

      Building department
        4160.110 BldgDept - Salaries & Wages 12,088 25,709 25,709
        4160.111 BldgDept - Overtime Wages (Building) 47 0 0
        4160.130 BldgDept - Employee Benefits 8,371 17,698 17,698
        4160.240 BldgDept - Office Supplies & Expenses 251 300 300
      Total Building department 20,757 43,707 0 43,707

      Planning and zoning
        4180.110 P&Z - Salaries & Wages 18,918 43,051 43,051
        4180.111 P&Z - Overtime Wages (P & Z) 33 0 0
        4180.130 P&Z - Employee Benefits 14,465 30,042 30,042
        4180.230 P&Z - Travel, Conferences & Training 466 2,035 2,035
        4180.240 P&Z - Office Supplies & Expense 696 2,350 2,350
        4180.310 P&Z - Professional & Technical Services 9,929 82,100 82,100
      Total Planning and zoning 44,508 159,578 0 159,578

      Marketing & Events
        4660.230 Marketing & Events - Travel andTraining 63 0 0
        4660.250 Marketing & Events - Equip Supplies/Maint 2,500 0 0
        4660.280 Marketing & Events - Utilities 0 1,400 1,400
        4660.310 Marketing & Events - Prof & Techincal Services 182 1,450 1,450
        4660.612 Marketing & Events - Advertising/Marketing 105,000 127,550 127,550
        4660.615 Marketing & Events - Entertainment 5,400 16,900 16,900
      Total Marketing & Events 113,145 147,300 0 147,300

      Retail Fuel
        4640.245 Retail Fuel - Bank Charges 3,147 7,420 7,420
        4640.250 Retail Fuel - Supplies & Maintenance 0 1,500 1,500
        4640.260 Retail Fuel - Retail Fuel (Town Pump) 47,880 71,900 71,900
        4640.310 Retail Fuel - Professional & Technical Services 1,352 650 650
        4640.510 Retail Fuel - Insurance Expense 0 560 560
      Total Retail Fuel 52,378 82,030 0 82,030

      Transit
        4650.250 Transit - Supplies & Maintenance 0 1,000 1,000
        4650.310 Transit - Professional & Technical Services 0 10,500 10,500
        4650.485 Transit - Transporation Service 0 139,000 139,000
      Total Transit 0 150,500 0 150,500

    Total General government 375,104 926,811 1,000 927,811



    Public safety
      Police
        4210.110 Police - Salaries & Wages 171,630 324,205 324,205
        4210.111 Police - Overtime Wages (Police) 13,162 20,880 20,880
        4210.120 Police - Part-time Officers 11,918 37,230 37,230
        4210.130 Police - Employee Benefits 146,059 266,279 4,904 271,183
        4210.210 Police - Books/Subscriptions/Memberships 260 610 610
        4210.230 Police - Travel, Conferences & Training 584 5,450 5,450
        4210.240 Police - Office Supplies & Expense 598 650 650
        4210.250 Police - Equipment Supplies & Maintenance 35,590 76,750 76,750
        4210.254 Police - Vehicle Repair & Maintenance 2,513 5,900 5,900
        4210.255 Police - Fuel 7,596 13,000 13,000
        4210.270 Police - Bldg/Grounds Supplies & Maintenance 2,374 5,930 5,930
        4210.275 Police - Public Safety Building Payment (MBA) 0 60,598 60,598
        4210.280 Police - Utilities 1,296 4,500 4,500
        4210.290.1 Police - Telephone 3,133 4,350 4,350
        4210.290.2 Police - Communications 27,140 34,225 34,225
        4210.310 Police - Professional & Technical Services 84 4,675 4,675
        4210.450 Police - Uniforms 1,271 2,000 2,000
        4210.451 Police - EMT Supplies 885 1,250 1,250
        4210.452 Police - EMT Training & Travel 199 3,150 3,150
        4210.453 Police - Search & Rescue 0 500 500
        4210.610 Police - Miscellaneous Expense 216 400 400
      Total Police 426,509 872,532 4,904 877,436

      Fire
        4220.110 Fire - Salaries & Wages 56,204 112,568 112,568
        4220.111 Fire - Overtime Wages (Fire) 4,387 6,960 6,960
        4220.120 Fire - Part Time Wages 2,088 4,800 4,800
        4220.130 Fire - Employee Benefits 48,302 89,750 1,635 91,385
        4220.210 Fire - Books/Subscriptions/Memberships 535 100 100
        4220.230 Fire - Travel, Conferences & Training 284 1,875 1,875
        4220.240 Fire - Office Supplies & Expense 117 350 350
        4220.250 Fire - Equipment - Supplies & Maintenance 7,051 14,400 14,400
        4220.254 Fire - Vehicle Repair & Maintenance 2,190 7,070 7,070
        4220.255 Fire - Fuel 866 1,200 1,200
        4220.270 Fire - Bldgs/Grounds - Supplies & Maintenance 2,074 5,730 5,730
        4220.275 Fire - Public Safety Building Payment (MBA) 0 60,598 60,598
        4220.280 Fire - Utilities 1,296 4,500 4,500
        4220.290 Fire - Telephone 2,710 4,350 4,350
        4220.310 Fire - Professional & Technical Services 7,219 10,200 10,200
        4220.450 Fire - Uniforms 0 750 750
        4220.610 Fire - Miscellaneous Expense 108 2,000 2,000
      Total Fire 135,430 327,201 1,635 328,836

    Total Public safety 561,939 1,199,733 6,539 1,206,272



    Highways and public improvements
      Highways
        4410.110 Streets - Salaries & Wages 45,012 91,973 91,973
        4410.111 Streets - Overtime Wages (Streets) 1,973 5,000 5,000
        4410.130 Streets - Employee Benefits 29,382 60,910 60,910
        4410.230 Streets - Travel, Conferences & Training 2,483 3,760 3,760
        4410.240 Streets - Office Supplies & Expense 66 150 150
        4410.250 Streets - Equipment - Supplies & Maintenance 0 950 950
        4410.253 Streets - Snow Removal 18,841 33,650 33,650
        4410.269 Streets - Equipment Rental 19,600 21,100 21,100
        4410.280 Streets - Utilities (Area Lights) 5,410 15,000 15,000
        4410.310 Streets - Professional & Technical Services 1,412 3,800 3,800
        4410.411 Streets - Street Signs & Signals 4,807 2,500 2,500
        4410.415 Streets - Skier bridge O&M 0 1,500 1,500
        4410.420 Streets - Road Maintenance/Improvements 23,021 49,580 49,580
      Total Highways 152,007 289,873 0 289,873

      Shop & garage
        4440.230 Shop - Travel, Conferences & Training 564 500 500
        4440.240 Shop - Office Supplies & Expenses 110 500 500
        4440.250 Shop - Equipment - Supplies & Maintenance 2,925 6,950 6,950
        4440.252 Shop - Heavy Equipment Maintenance 6,498 34,700 34,700
        4440.254 Shop - Vehicle Repair & Maintenance 6,774 6,000 6,000
        4440.255 Shop - Fuel 29,028 60,000 60,000
        4440.261 Shop - Equipment Lease (operating) 70,257 90,190 90,190
        4440.270 Shop - Bldgs/Grounds - Supplies & Maint 1,885 4,520 4,520
        4440.280 Shop - Utilities 2,842 10,000 10,000
        4440.290 Shop - Telephone 2,155 5,800 5,800
        4440.310 Shop - Professional & Techincal Services 338 1,320 1,320
        4440.450 Shop - Uniforms 3,598 7,200 7,200
      Total Shop & garage 126,974 227,680 0 227,680

    Total Highways and public improvements 278,981 517,553 0 517,553

    Parks, recreation, and public property
      Recreation
        4560.110 Recreation - Salaries & Wages 5,082 8,990 8,990
        4560.111 Recreation - Overtime Wages (Recreation) 249 0 0
        4560.130 Recreation - Employee Benefits 1,590 2,457 2,457
        4560.230 Recreation - Travel, Conferences & Training 0 160 160
        4560.240 Recreation - Office Supplies & Expense 66 150 150
        4560.250 Recreation - Supplies & Maintenance 2,682 1,000 1,000
        4560.254 Recreation - Vehicle Repair & Maintenance 0 800 800
        4560.265 Recreation - Fuel 0 0 0
        4560.269 Recreation - Equipment Rental 0 1,200 1,200
        4560.270 Recreation - Blds/Grounds - Supplies & Maint 494 2,300 2,300
        4560.310 Recreation - Professional & Technical Services 0 200 200
        4560.450 Recreation - Uniforms 0 200 200
        4560.621 Recreation - Beautification 279 5,000 5,000
        4560.631 Recreation - Walking Trails 482 0 0
        4560.633 Recreation - ATV/Snowmobile Trails 487 5,000 5,000
        4560.634 Recreation - Trail Signs 0 500 500
      Total Recreation 11,411 27,957 0 27,957

    Total Parks, recreation, and public property 11,411 27,957 0 27,957

    Miscellaneous
      4900 Operating Contingency 8,803 25,000 25,000
    Total Miscellaneous 8,803 25,000 0 25,000

    Transfers
      4846 Transfer to Capital Projects 484,000 484,000 25,000 509,000
      4847 Transfer to Asset Replacement 150,000 150,000 150,000
      4890 Budgeted Increase in Fund Balance 0 1,702 1,702
    Total Transfers 634,000 635,702 25,000 660,702

  Total Expenditures: 1,870,238 3,332,756 32,539 3,365,295

Total Change In Net Position -284,701 0 0 0



Current YTD
FY 2022 Annual 

Budget

Proposed 
Adjustment 

Amount

Proposed 
Ammended 

Budget
  Revenue:
    Intergovernmental revenue
      3341 General Gov't State Grant 0 75,000 75,000
    Total Intergovernmental revenue 0 75,000 0 75,000

    Interest
      3610 Interest revenue 512 0 0
    Total Interest 512 0 0 0

    Miscellaneous revenue
      3690 Sundry/Miscellaneous 150,000 0 0
    Total Miscellaneous revenue 150,000 0 0 0

    Transfers from other funds
      3810 Transfers from General Fund 484,000 484,000 25,000 509,000
      3825 Transfer from RDA Fund 0 0 0
      3890 Fund Balance Appropriated 0 314,578 314,578
    Total Transfers from other funds 484,000 798,578 25,000 823,578

  Total Revenue: 634,512 873,578 25,000 898,578

  Expenditures:
    General government
      Administrative
        4100.700 Capital Project - Administration Vehicles 12,379 12,500 12,500
        4100.742 Capital Project - Public Art 50,000 75,000 25,000 100,000
      Total Administrative 62,379 87,500 25,000 112,500

    Total General government 62,379 87,500 25,000 112,500

    Public safety
      Police
        4210.700 Capital project - Police Public Safety Vehicles 0 84,000.00 84,000
        4210.720 Capital project - Public Safety Building 0 111,500.00 111,500
      Total Police 0 195,500 0 195,500

      Fire
        4220.730 Capital Project - Fire Equipment 0 45,000 45,000
      Total Fire 0 45,000 0 45,000

    Total Public safety 0 240,500 0 240,500

    Highways and public improvements
      Highways
        4410.250 Street Non-Capital 0 0 0
        4410.700 Capital project Streets 197,913 315,578 315,578
        4410.720 Capital Project - Pedestrian Improvements -2,510 0 0
      Total Highways 195,403 315,578 0 315,578

      Shop & garage
        4410.730 Capital Projects - Shop Equipment 58,317 80,000 80,000
      Total Shop & garage 58,317 80,000 0 80,000

    Total Highways and public improvements 253,720 395,578 0 395,578

    Parks, recreation, and public property
      Recreation
        4560.700 Capital project - Recreation 0 150,000 150,000
        4560.710 Capital project - Mountain Bike Trails 4,250 0 0
      Total Recreation 4,250 150,000 0 150,000

    Total Parks, recreation, and public property 4,250.00 150,000.00 0.00 150,000.00

  Total Expenditures: 320,349 873,578 25,000 898,578

Total Change In Net Position 314,163 0 0 0

Capital Projects Fund - 46

Brian Head Town
Operational Budget Report



STAFF REPORT TO THE TOWN COUNCIL 
SUBJECT:  Policies & Procedures Amendment (Leave Accrual) 

AUTHOR:  Shane Williamson 

DEPARTMENT: Administration 

DATE:  January 11, 2022 

TYPE OF ITEM: Legislative Action 

 

 

SUMMARY: 
The Town Council will consider a resolution amending Title 7 Chapter B Sections 3 and 3(c) 

of the Town’s Personnel Policies & Procedures regarding the day Holiday Premium Pay is 

applied. 

 

BACKGROUND: 
Title 7 Chapter B was last updated in October 2013. After some questions and concerns by 

staff were discussed, we noticed that the policies did not clearly define whether holiday 

premium pay would be available on the actual holiday or the day the holiday is observed, 

when these days are different. 

 

ANALYSIS: 
Staff held a discussion concerning this matter, where the policy has been applied to pay the 

holiday premium pay on the day the observed, rather than the actual holiday. Typically, this 

is only a concern when the actual holiday falls on a Saturday or a Sunday, making the Friday 

before or the Monday after the day the holiday is observed. In terms of which day to apply 

the holiday premium pay, all department heads agreed that they would rather see it on the 

actual holiday rather than the day the holiday is observed. Staff determines that this will 

have minimal, if any impact on the operations or financials of the Town, and therefore 

proposes the following changes in red below: 

 

Title 7, Chapter B – Section 3 

 

 3.  Holiday Pay and Premium Pay. There are certain employees such as police, snow 

removal, transit, etc., who are required to work on holidays. Employees who are 

required to work on a holiday will receive premium pay on the actual holiday if 

different from the day the holiday is observed (see Title 7-B (2)) according to the 

following policy: 

 

a. If a full-time employee is paid for either the working day before or after 

a holiday, he/she will be paid for the holiday except when the first day 

of employment is the day after a holiday. 

 

b. Part-time non-benefited and/or seasonal employees are not eligible for 

holiday pay. 

 

c. Nonexempt Full-Time Regular Employees who are required to work on 

a Town- recognized holiday will receive premium pay at the rate of time 



and one half for all hours worked on that day in addition to their eight, 

ten or 12 hours of holiday pay. 

 

d. Part-time and/or seasonal employees who are required to work on a 

Town recognized holiday will receive premium pay at the rate of time 

and one half for all hours worked on that day. 

 

e. Holiday and Premium Pay is only paid on those holidays recognized by 

the Town and approved by the Personnel Officer. 

 

f. Holiday will be paid in the pay period in which it is incurred and will 

not be “banked”. 

 

FINANCIAL IMPLICATIONS: 
There will be no incremental cost to the Town. 

 

BOARD/COMMISSION RECOMMENDATION: 
N/A 

STAFF RECOMMENDATION: 
Staff recommends that Council adopt the attached resolution amending the Policies & 

Procedures regarding the day Holiday Premium Pay is applied. 

 

PROPOSED MOTION: 
I move to adopt resolution No. 511 amending the Town’s Personnel Policies & Procedures 

Title 7 Chapter B – Holidays, Sections 3 – Holiday Pay & Premium Pay as presented. 

 

ATTACHMENTS: 
A – Resolution  

B – Title 7 Chapter B 



DRAFT 

Resolution No. ____ 
 

 
 

RESOLUTION NO.  ____ 
 
 
A RESOLUTION AMENDING THE BRIAN HEAD TOWN PERSONNEL POLICY AND 
PROCEDURE MANUAL, TITLE 7, BENEFIT & COMPENSATION; CHAPTER B, 
HOLIDAYS; SECTION 3: HOLIDAY PAY AND PREMIUM PAY AND SECTION 3(c): 
NONEXEMPT FULL-TIME REGULAR EMPLOYEES AND ESTABLISH AN 
EFFECTIVE DATE.   
 
 WHEREAS, Brian Head Town is a body politic who protects the health, safety and welfare 
of its citizens; and 
 

 WHEREAS, Brian Head Town reviews and amends its policies and procedures from time 
to time as needed; and 
 

 WHEREAS, it was brought to staff’s attention that the Personnel Policies and Procedure 
Manual is being applied to pay the holiday premium pay on the day the holiday is observed rather 
than the actual holiday; and  
 

 WHEREAS, after reviewing Brian Head Town’s Personnel Policies and Procedures 
Manual, it has been determined that an amendment to identify the actual holiday itself for 
establishing the Holiday Pay and Premium Pay should be made.  
 

 THEREFORE, IT IS HEREBY RESOLVED by the Brian Head Town Council that the 
following amendment be made to the Brian Head Town Personnel Policy and Procedure Manual, 
Title 7 Benefit & Compensation, Chapter B Holidays, Section 3 Holiday Pay and Premium Pay 
and Section 3(c) Nonexempt Full-Time Regular Employees as listed below (amendments are 
identified in red front):   
 
Title 7. Benefit & Compensation 
 
  Chapter B.  Holidays 
 
  Section 3. Holiday Pay and Premium Pay.  There are certain employees such as police, snow 
removal, transit, etc., who are required to work on holidays.  Employees who are required to work 
on a holiday will receive premium pay on the actual holiday if different from the day the holiday is 
observed (see Title 7-B(2) according to the following policy: 
 

a. If a full-time employee is paid for either the working day before or after a holiday, he/she 
will be paid for the holiday except when the first day of employment is the day after a 
holiday.  

b. Part-time non-benefited and/or seasonal employees are not eligible for holiday pay.  
c. Nonexempt Full-Time Regular Employees who are required to work on a Town recognized 

holiday will receive premium pay at the rate of time and one-half for all hours worked on 
that day in addition to their eight ten or 12 hrs. of holiday pay.   



DRAFT 

Resolution No. ____ 
 

d. Part-time and/or seasonal employees who are required to work on a Town recognized 
holiday will receive premium pay at the rate of time and one-half for all hours worked on 
that day.  

e. Holiday and Premium Pay is only paid on those holidays recognized by the Town and 
approved by the Personnel Officer.  

f. Holiday will be paid in the pay period in which it is incurred and will not “banked”.   
 

 
EFFECTIVE DATE:  This resolution is to take effect immediately upon a majority vote of the 
Town Council. 

 

 PASSED and ADOPTED by the Brian Head Town Council of Iron County, Utah this 
____ day of January 2022. 

       

    Town Council Vote: 
 

   Mayor Clayton Calloway    Aye____ Nay____ 
   Council Member Larry Freeberg  Aye____ Nay____ 
   Council Member Dennis VanNostran  Aye____ Nay____ 
   Council Member Martin Tidwell  Aye____ Nay____ 
   Council Member Kelly Marshall  Aye____ Nay____ 

 
 
BRIAN HEAD TOWN  
 
 

 
By: _____________________________  

Clayton Calloway, Mayor 
 

ATTEST: 
 
 
________________________                                       
Nancy Leigh, Town Clerk 
 
 
    (SEAL) 



Effective January 12, 2010 
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Title 7.  Benefit & Compensation 

Chapter B. Holidays11
 

1. Holidays. The days listed below shall be recognized and observed as Holidays. In 
addition, the Town Council may, from time to time, declare additional days as 
Holidays. Days so declared entitle employees to the same benefits as if the day were 
part of the list. For each of the holidays listed below, all Full-Time Regular 
Employees are eligible to receive eight hours of holiday pay. 

 
 a. 

b. 

NEW YEARS DAY; the 1st day of January. 

MARTIN LUTHER KING, JR. DAY, a.k.a. Human Rights Day, the 3rd Monday 
 of January. 

c. PRESIDENT’S DAY, the 3rd Monday of February. 

d. MEMORIAL DAY, the last Monday of May. 

e. INDEPENDENCE DAY, the 4th day of July. 

f. PIONEER DAY, the 24th day of July. 

g. LABOR DAY, the 1st Monday of September. 

h. VETERAN’S DAY, the 11th Day of November. 

i. THANKSGIVING DAY, the 4th Thursday in November. 

j. FRIDAY AFTER THANKSGIVING, the 4th Friday in November. 

k. CHRISTMAS DAY, the 25th Day of December. 

l. FLOATING HOLIDAY, employee can choose when to take this Holiday one day 

  per year. 

  
An additional four (4) hours of holiday pay will be granted to employees when 

  Christmas Eve or New Year’s Eve is on a weekday (Monday-Friday). Employees 

  may take the additional four (4) hours either the day before Christmas or the day 

  before New Year’s Day. 

2. 
 

Holidays Observed.  When one of the above listed days falls on a Saturday, the 

day before shall be considered the Holiday. If it falls on a Sunday, the Monday after 

shall be considered the Holiday. Part-time, seasonal, and temporary workers do not 

receive Holiday benefits. 

 

3.  Holiday Pay and Premium Pay.  There are certain employees such as police, 

snow removal, transit, etc., who are required to work on holidays. Employees who are 

required to work on a holiday will receive premium pay on the actual holiday if 

different from the day the holiday is observed (see Title 7-B(2)) according to the 

following policy: 
 

 

 

 
 

 

11 The Holidays section was revised on 1001-0811-2013 2022 – Refer to Ordinance No. 428___ 
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a. If a full-time employee is paid for either the working day before or after a holiday, 

he/she will be paid for the holiday except when the first day of employment is the day 

after a holiday. 

 

b. Part-time non-benefited and/or seasonal employees are not eligible for holiday pay. 

 

c. Nonexempt Full-Time Regular Employees who are required to work on a Town- 

recognized holiday will receive premium pay at the rate of time and one half for all hours 

worked on that day in addition to their eight, ten or 12 hours of holiday pay. 

 

d. Part-time and/or seasonal employees who are required to work on a Town recognized 

holiday will receive premium pay at the rate of time and one half for all hours worked on 

that day. 

 

e. Holiday and Premium Pay is only paid on those holidays recognized by the Town and 

approved by the Personnel Officer. 

 

f. Holiday will be paid  in the pay period  in  which it is  incurred  and  will not  be 

“banked”. 



STAFF REPORT TO THE TOWN COUNCIL 
SUBJECT: Public Hearing for Amendments to the LMC Ch. 6 & 7– 

Commercial Core Overlay Zone  

AUTHOR:  Bret Howser 

DEPARTMENT: Administration 

DATE:  January 4, 2022 

 TYPE OF ITEM: Legislative Action 

 

 

SUMMARY: 
The Town Council will hold a public hearing to receive comment on proposed changes to the 

Land Management Code (LMC) chapters 6 and 7 regarding a Commercial Core Overlay Zone 

and setback exceptions. After the public hearing has closed the Council will hold a discussion 

on a Commercial Core Overlay Zone.   

 

BACKGROUND:  
Brian Head is in the middle of considering a design review for a commercial development for 

the first time in well over a decade. Many of the regulations and changes in the LMC that 

have happened in the last 10-20 years have not been tested in the context of commercial 

development.  

 

The Town is also currently working with UDOT and others on a Commercial Core 

Transportation Plan which is intended to re-think the look, feel, and operation of Brian 

Head’s Commercial Core. The expectation is that when we are done, Highway 143 through 

Town may operate more like a main street of a resort town than a state highway focused on 

throughput.  

 

With that in mind, staff is suggesting that some provisions and requirements for the General 

Commercial zone be re-evaluated, particularly along the highway in the commercial core, to 

better fit our long-term vision. In order to facilitate this, staff is recommending considering 

the creation of an overlay zone in the commercial core which would allow the Town to ask for 

enhanced standards in return for relaxing others in a manner consistent with the long-term 

vision for the commercial core. The legal structure of the overlay zone would allow the town 

to add provisions to the overlay zone to better meet the vision as the vision becomes clearer, 

and as any potential conflicts between the underlying zone requirements and the vision for 

the commercial core arise through the application of the LMC to commercial development in 

the core. 

 

ANALYSIS: 
The proposed overlay zone code is attached. It is essentially a shell for housing future 

tradeoffs that the Town may wish to allow in the commercial core. Staff is currently proposing 

one trade-off that has arisen during the review of the proposed Crooked Creek Convenience 

Store. In this proposed project, there are three things that staff believes the Town hopes to 

see come out of the project that are at odds with each other: 

1. Restaurant space in addition to the C-Store and gas pumps 

2. Sufficient parking 

3. Landscaping that helps blend the development into our natural environment 



 

The addition of a second-floor restaurant to the C-Store is very consistent with our General 

Plan as well as what we’re hearing that both residents and guests want to see in town. 

However, the restaurant use in addition to the fuel station and C-store uses require a lot of 

parking. Underground parking doesn’t seem like the best fit for this type of use, so we’re 

talking about a lot of surface parking. Our code also requires 40% landscaping in General 

Commercial Zone. Due to space limitations, it is difficult to get the fuel station/C-store, the 

restaurant, the parking, and the landscaping all into the same project. 

 

Options for dealing with this issue include the following: 

1) Leave it alone and let the chips fall where they may. This has the likely outcome of 

the developer cutting the restaurant out of the project to reduce the parking 

requirement and accommodate the landscaping. Alternatively, the developer could 

adjust the property boundary with the neighboring property on the back side (which 

he also owns), which would provide landscaped area that much of the public doesn’t 

see and doesn’t do much to blend the development with nature. Staff believes both of 

these potential outcomes are sub-optimal from the Town’s perspectives. 

2) Change the landscaping or parking requirements in General Commercial. Staff does 

not recommend this option because we’re not sure what the unintended consequences 

may be for future projects. 

3) Apply an overlay zone that leaves the requirements of General Commercial (or 

whatever underlying zone) in place but deals with the landscaping requirement 

specifically, allowing a lower minimum landscaping percentage in exchange for 

specific landscaping requirements that better meet our desired outcome and vision in 

the commercial core. 

 

The attached overlay zone draft is an attempt to pursue that last option. It would allow the 

total landscaping to be as low as 30% for General Commercial located in the Commercial Core 

if that landscaping is done with mature trees/shrubs which provide a buffer and visual relief 

between the highway and the buildings. 

 

The Commission should also review the attached map showing the potential location of the 

overlay zone. Currently, staff recommends including all highway adjacent parcels in the 

commercial core with the exception of the Meadow. Alternatively, the Commission may 

consider limiting this to only the three commercial nodes through town. 

 

Additionally, an issue came up regarding setback exceptions. The current exceptions do not 

allow for a fire escape or secondary access stairs to encroach in the setback. The proposed 

design for the C-Store would include a drive-thru that would run underneath the secondary 

access stairs. This would create some separation/buffer between the vehicle drive-thru traffic 

and the neighboring use but is not feasible due to current setback rules. The Planning 

Commission directed staff to propose some language that would include secondary access 

stairs in the setback exception. This language has not been drafted yet but could be included 

before changes to chapters 6 & 7 are finalized. Staff would like to know if Council is open to 

considering such changes. 

 

FINANCIAL IMPLICATIONS: 
N/A 



 

PLANNING COMMISSION RECOMMENDATION: 
Planning Commission is generally in favor of the proposed changes but is waiting for final 

legal language before making an official recommendation. They recommended that changes 

be made to ensure that the enhanced landscaping not be used for snow storage. 

 

STAFF RECOMMENDATION: 
If this is a concept that the Town Council would like to pursue, staff will do additional legal 

research to ensure that we are following the proper legal methodology for implementing an 

overlay zone and return to the Planning Commission with final language to make a 

recommendation to the Council. 

 

PROPOSED MOTION: 
Public Hearing and discussion only at this point, no motion necessary 

 

ATTACHMENTS: 
A – Proposed Commercial Core Overlay Zone requirements 

B – Proposed Commercial Core Overlay Zone map 

 





COMMERCIAL CORE OVERLAY ZONE: 

   A.   Purpose Statement: The purpose of the Commercial Core Overlay Zone is to guide development in 

the commercial core in a manner that achieves the aesthetics desired in a mountain resort community 

and improves the first impression of the town. This overlay zone employs stricter design standards in 

order to achieve the Town’s goals in return for relaxing other standards that may not be as critical to the 

Town’s goals specifically in the commercial core.  

   B.   District Locational Criteria: Areas covered by the Commercial Core Overlay Zone are characterized 

by: 

      1.   Uses compatible with mountain resort-complimentary commercial and residential activity; 

      2.   Located adjacent to transportation corridors; and 

      3.   Frequented by guests and visitors to the town. 

   C.   Permitted Uses: The uses specified as permitted uses set forth in this chapter for the underlying zone 

shall be permitted uses and no other. 

   D.   Conditional Uses: The uses specified as conditional uses set forth in this chapter for the underlying 

zone shall be conditional uses and no other.  

   E.   Physical Restrictions: The physical restrictions specified as set forth in this chapter for the underlying 

zone shall be applied unaltered in this overlay zone with the following exceptions: 

      1.   Minimum Landscaping: Minimum requirement may be reduced to 20% in R-1 and R-2 underlying 

zones and may be reduced to 30% in GC underlying zones. Minimum requirement remains unaltered in 

all other zones. 

   F.   Design Standards: The design standards specified as set forth in chapter 12 of this title shall be applied 

unaltered in this overlay zone with the following exceptions: 

      1.   Landscaping: Landscaping shall be incorporated along frontages between any buildings or 

structures and the public right-of-way to achieve enhanced screening. Landscaping used for screening 

shall consist of mature trees and shrubs, varied in height but a minimum of six (6) feet in height. While 

landscaping intended for screening does not need to completely block buildings from sight, it should be 

of sufficient density to render any structures significantly less imposing on views from the right-of-way. 

Spacing between the foliage of mature trees and shrubs shall be no greater than four (4) feet, except 

where driveways and walkways intersect the frontage. Placement of trees and shrubs shall be staggered 

and varied to avoid unnaturally linear appearance of vegetation.  



STAFF REPORT TO THE TOWN COUNCIL 
SUBJECT:  Village Way Parking Discussion and Direction 

AUTHOR:  Amanda Hunter 

DEPARTMENT: Code Enforcement 

DATE:  January 11, 2022 

TYPE OF ITEM: Administrative Direction 

 

 

SUMMARY: 
Council will be holding a discussion on whether the Town should allow for parking on the 

bridge area (Hwy. 143 to the entrance of The Mall parking) or make it a “No Parking” zone.  

Staff will be looking for Council direction.   

 

BACKGROUND: 
Since the road was developed, the Town has allowed for parking on both sides of the road 

with the exception of the snowmobile crossing which the Town identified signage and cones 

at times during the busy holidays/weekends in an effort to keep the vehicles from blocking 

the snowmobile access.   

 

Parking in front of The Mall is identified as a two-hour parking zone in an effort to keep the 

overflow from the resort’s parking lot spilling onto The Mall’s parking, which is for their 

customers.  It has been implied that overflow parking is allowed on the north side of The Mall 

even though the Parking Code does not allow for parking on Town streets unless it is signed 

identifying the use.   

 

ANALYSIS: 
With the increased number of visitors to Brian Head, we 

are experiencing parking issues during the busy holiday 

and weekend periods.  Once such experience was during 

this New Year’s weekend in which the resort’s overflow 

parking bled onto the entrance Village Way between 

Hwy. 143 and leading into The Mall.  

 

Snow removal plows were trying to access Village Way to 

plow the road and were unsuccessful due to the number 

of parked vehicles on both sides of the road.  We also 

received complaints from the shuttle drivers who were unable to drive from the resort’s 

parking lot, pick up at The Mall and exit to Hwy. 143.   This also brings up emergency access 

concern for our fire engines if there were an emergency at The Mall and they were unable to 

get through the parked vehicles.   

 

In reviewing the Town’s Parking Code, 6-2A-5-J (Parking on Narrow Streets Prohibited), no 

parking is allowed if traffic obstructs the flow of traffic by failing to leave an unobstructed 

lane of at least 14-feet in width for passing traffic.  This could be applied to the vehicles that 

were parked along the roadway during the busy times of the year in which the vehicles could 

be ticketed for failing to leave 14-feet in width, but this would be a police action since Code 

Enforcement is allowed to put tow stickers on vehicles, but not ticket them.   



 

Possible Options: 

1. Leave as is and deal with the traffic congestion during the busy holidays and 

weekends and ticket the vehicles if there is less than 14-feet of width on the roadway 

for passing traffic.  

2. Identify a “No Parking” zone from Hwy. 143 to the entrance of The Mall parking lot.  

3. Identify parking for one side of the roadway (hwy. 143 to the entrance of The Mall 

parking lot).   

 

FINANCIAL IMPLICATIONS: 
Depending on the direction of Council, the financial cost for signage would be minimal.   

 

BOARD/COMMISSION RECOMMENDATION: 
N/A 

 

STAFF RECOMMENDATION: 
Staff recommends the Council consider identifying a “No Parking” zone for this section of 

Village Way.  This would ensure vehicle passage for the public, shuttle system, snow removal 

plows and emergency vehicles.   

 

PROPOSED MOTION: 
Administrative direction, a consensus of the Council.   

 

ATTACHMENTS: 
None 
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