The Regular Meeting of the

Brian Head Town Council
Brian Head Town Hall - 56 North Highway 143
Brian Head, UT 84719
MONDAY, OCTOBER 8, 2018 @ 1:00 PM

AGENDA
A.
B.
C.
D.
F.

CALL TO ORDER
PLEDGE OF ALLEGIANCE
DISCLOSURES
REPORTS / PUBLIC INPUT (Limited to three (3) minutes) Non-Agenda Items
APPROVAL OF THE MINUTES: September 10, 2018 Town Council Minutes

G.

AGENDA ITEMS:
1. PUBLIC HEARINGS:
a. COMMUNITY IMPACT BOARD. The town is proposing to apply for a loan and/or grant
funding for the Steam Engine Meadows Phase 1C Streets and Utilities project.

b. FISCAL YEAR 2019 BUDGET ADJUSTMENT. The town is proposing to amend the fiscal year
2019 town budget. Details are available at the Town Clerk’s office.
Comments are limited to three minutes and written comments may be submitted to the Town Clerk no later
than noon on October 8, 2018.

2. ORDINANCE AMENDING THE FISCAL YEAR 2019 TOWN BUDGET. Cecilia Johnson, Town
Treasurer. The Council will consider adopting an ordinance amending the fiscal year 2019 town budget.

3. ORDINANCE AMENDING THE BRIAN HEAD TOWN TREE COMMISSION. Cecilia Johnson,
Town Treasurer. The Council will consider an ordinance amending the Brian Head Town Tree Commission.

4. BRIAN HEAD TOWN TREE COMMISSION APPOINTMENT. Cecilia Johnson, Town Treasurer.
The Council will give their advice and consent for the appointment of Rick Valentine to the Brian Head Town
Tree Commission

5. TOWN TRAIL FUTURE PHASES DISCUSSION. Bret Howser, Town Manager. The Council will
hold discussion on the future phases of the town walking trail.

6. PUBLIC WORKS ON-CALL DISCUSSION. Aldo Biasi, Public Works Director. The Council will give
their input on the public works on-call policy.

7. POTENTIAL FUTURE AGENDA ITEMS. The Council will discuss potential future agenda items

H.

ADJOURNMENT

Date: October 4, 2018
Available to Board Members as per Resolution No. 347 authorizes public bodies, including the Town, to establish written procedures
governing the calling and holding of electronic meetings at which one or more members of the Council may participate by means of a
telephonic or telecommunications conference. In compliance with the Americans with Disabilities Act, persons needing auxiliary
communications aids and services for this meeting should call Brian Head Town Hall @ (435) 677-2029 at least three days in advance of the
meeting.

CERTIFICATE OF POSTING
I hereby certify that I have posted copies of this agenda in three public and conspicuous places within the Town Limits of Brian Head; to wit,
Town Hall, Post Office and The Mall on this 4th day of October 2018 and have posted such copy on the Utah Meeting Notice Website and
have caused a copy of this notice to be delivered to the Daily Spectrum, a newspaper of general circulation.
Nancy Leigh, Town Clerk

Budget Monitoring - General Fund
Year: 2019
Month: Sep
Bud thru
Sep

YTD thru
Sep

Annual
Budget

Pace

$123,113
$47,272
$43,812
$68,473
$8,564
$291,233

$100,169
$3,641
$77,057
$60,419
$51,776
$293,062

81% $1,627,500 $1,723,910
8%
$314,200
$314,741
176% $127,600
$120,844
88% $209,941
$197,228
605% $40,667
$40,667
101% $2,319,908 $2,397,390

General Government
Council
Administration
Legal
Building
Planning & Zoning
Special Events
Total General Government

$6,342
$87,513
$1,769
$5,008
$11,629
$44,204
$156,464

$289
$65,681
$0
$5,107
$4,649
$36,825
$112,551

5%
75%
0%
102%
40%
83%
72%

$23,746
$448,892
$7,000
$22,200
$52,632
$86,650
$641,120

$23,746
$435,240
$7,000
$20,358
$46,304
$72,186
$604,834

Public Safety
Police
Fire
Total Public Safety

$124,321
$46,942
$171,263

$115,012
$40,399
$155,412

93%
86%
91%

$625,301
$254,871
$880,172

$573,784
$214,092
$787,876

Public Works
Highways
Shop & Garage
Recreation
Total Public Works

$50,374
$52,368
$11,385
$114,127

$27,901
$36,604
$6,393
$70,899

55%
70%
56%
62%

$172,017
$198,860
$38,512
$409,389

$162,378
$198,860
$45,602
$406,840

Transfers to Other Fund
Total Transfers

$0
$0

$0
$0

0%
N/A

$500,000
$500,000

$500,000
$500,000

Operating Contingency
Total Contingency

$12,819
$12,819

$9,114
$9,114

71%
71%

$40,000
$40,000

$40,000
$40,000

Total Expenses

$454,673

$347,976

77%

Projection

C*

Revenues
Taxes
Licenses & Permits
Intergovernmental Revenue
Charges for Service
Other Revenues
Total Revenue

Expenses

Total Revenues over Expenses

-$163,440

-$54,913

$2,470,681 $2,339,550
-$150,773

$57,840

C* = The confidence level of the formula-driven projection based on 5-yr seasonal model
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Brian Head Public Safety Council Update
09/01/2018

Brian Head Marshal’s Office:
I think it is safe to say that we survived the summer. All in all, it was a great summer season with no major
crimes against our public. I would call that a success. However, we have been chasing some interesting
cases and being proactive with our police work.
Early on this month while doing a welfare check we came across a small scale drug distribution operation.
We have been very successful with pulling warrants on property as well as electronics and have built a
solid case against to guests who came into our community to do their illegal activity. Both suspects have
been arrested and we are continuing our follow up and chasing leads in an effort to bring more people in
to face their justice of working illegal narcotics in our community. I know the word spreads fast in the
drug market and I am sure that those who do this line of illegal work know not to go to Brian Head. It is
not easy to go unnoticed in our close knit community. These criminals were doing their work in a condo
rented through a large nightly rental company. We hope that this sends out a message that we are always
around preventing this type of activity.
We have been doing a lot of training over this past month. Deputy Abbott had the opportunity to attend
our annual BCI (Bureau of Criminal Identification) conference in the Salt Lake area. This is a two-day
training and helps us keep current on our use of BCI privileges. It is a through BCI that we do gather
information such as Criminal History, and file for Electronic Warrants. The electronic warrants were very
helpful this past month as we served numerous search warrants on property and electronic devices.
Myself and Sergeant Guymon have been training this much on mental health. We first attended a course
which taught us about “Peer Support”. This was a training to assist with our staff including our firefighters
in dealing with difficult situations. As I am sure you are all aware, we see some gruesome and bothersome
scenes as we serve in Public Safety. Whether you are a volunteer firefighter or full-time Deputy you are
not immune to the damage this causes you mentally. This peer support training is for us to keep an eye
on each other and be aware of each other’s mental status. We are also trained in “Critical Incident Stress
Debriefings”. These debriefings are designed to assist public safety personnel cope with what they see
and hear during crisis. It is an effort to prevent or recognize PTSD and help recovery with this program.

Police Suicides Outnumber Line-of-Duty Deaths
Suicides left more officers and firefighters dead last year than all line-of-duty deaths combined.
Needless to say, this is a jarring statistic that continues to plague first responders but garners little
attention—especially if your loved one falls into this category.
A new study by the Ruderman Family Foundation, a philanthropic organization that works for the
rights of people with disabilities, looked at depression, post-traumatic stress disorder and other issues
affecting first responders and the rates of suicide in departments nationwide.

According to USA Today, the group found that while suicide has been an ingrained issue for years,
very little has been done to address it even though first responders have PTSD and depression at a
level five times that of civilians.
Last year, 140 police officers committed suicide. And this number does not include many others
that were masked otherwise. Additionally, 103 firefighters intentionally ended their life. These
tragedies outnumber line-of-duty deaths, which included 129 police officers and 93 firefighters,
according to USA Today. (Note: Officer Down Memorial Page lists 135 line-of-duty deaths in 2017,
while the National Law Enforcement Officers Memorial Fund includes 134.)
Line-of-duty deaths include everything from being fatally shot, stabbed, drowning, heart attack or
dying in a car accident while on the job.
Miriam Heyman, one of the co-authors of the study, said the numbers of suicide are extremely
under-reported, while other more high-profile deaths make headlines. There were 46 officers who
died after being fatally shot on the job in 2017, nearly 67% less than the number of suicides.
The number of firefighter suicides may only represent about 40% of the deaths, she said, meaning
the DEA “It’s really shocking, and part of what’s interesting is that line-of-duty deaths are covered
so widely by the press but suicides are not, and it’s because of the level of secrecy around these
deaths, which really shows the stigmas,” Heyman said.
Moreover, she said departments don’t release information about suicides, and less than five
percent have suicide-prevention programs. It’s something first responders are ashamed to talk about
and address, which is having a deadly result, she said.
“There is not enough conversation about mental health within police and fire departments,” the
study says. “Silence can be deadly, because it is interpreted as a lack of acceptance and thus morphs
into a barrier that prevents first responders from accessing potentially life-saving mental health
services.”
The stigma isn’t just in silence, the study outlines. Families want to hide the reasoning behind the
death of a loved one. Officers feel they’ll be looked down on or taken off the job if they speak up
about depression. Furthermore, dying by suicide means they aren’t buried with honor. This could
total more than 250 — more than double the amount of all line-of-duty deaths.
“It’s really shocking, and part of what’s interesting is that line-of-duty deaths are covered so widely
by the press but suicides are not, and it’s because of the level of secrecy around these deaths, which
really shows the stigmas,” Heyman said.
Moreover, she said departments don’t release information about suicides, and less than 5
percent have suicide-prevention programs. It’s something first responders are ashamed to talk about
and address, which is having a deadly result, she said.
“There is not enough conversation about mental health within police and fire departments,” the
study says. “Silence can be deadly, because it is interpreted as a lack of acceptance and thus morphs
into a barrier that prevents first responders from accessing potentially life-saving mental health
services.”

The stigma isn’t just in silence, the study outlines. Families want to hide the reasoning behind the
death of a loved one. Officers feel they’ll be looked down on or taken off the job if they speak up
about depression. Furthermore, dying by suicide means they aren’t buried with honor.
There have been movement toward mental health programs, yet the progress has been slow.
The report highlights programs and policies to push the issue, such as peer support, mental health
check-ups, time off after responding to a critical incident and family training programs to identify the
warning signs of depression and PTSD.
A project published this year by the International Association of Chiefs of Police detailed the issues
around suicide and highlighted many of the same programs. It noted that first responder suicide is
nearly impossible to track since it can be masked and isn’t consistently reported.
“It is a departmental issue that should be addressed globally,” the report notes. “Departments must
break the silence on law enforcement suicides by building up effective and continuing suicideprevention programs.”
A big push is for police and fire chiefs to address depression and suicide more candidly and share
their experiences.
Attention is sometimes given to PTSD in the immediate aftermath of a high-profile incident, such
as a natural disaster, terror attack or mass shooting, like the recent high school shooting in Parkland,
Fla.
“Here’s the reality, though: Police and firefighters witness death and destruction daily,” Heyman
said. “It would be silly to think it wouldn’t put a toll on them.”
She said when first responders are affected and don’t get help, it can also have a negative result on
the community they serve and can be thought of more as an “occupational hazard.”
“These individuals are the guardians for our community,” Heyman said. “What happens when their
decision-making is flawed? We need for them to be healthy.”
The problem boils down to “fitness for duty.” If the agency discovers a police officer is unable to
cope, he or she needs a modified assignment, something no cop wants. That is where the stigma
combined with the job function collides.
Agencies need to work with health professionals to mediate the conflict of interests. But again,
department psychologists have a duty to act, thus creating competing interests. Therefore, cops will
usually clam up when sent to see the department “shrink.”
Resources need to be made available to outside health care professionals that are not on speed dial
with chiefs and sheriffs, while still protecting the public interest should disclosed details reveal the
necessity for immediate intervention.
(Note: The above information was taken from an article from “Law Enforcement Today” and was posted
April 24, 2018)

Sergeant Guymon and myself are concerned about our public safety community. We have both been in
this line of work for over 20 years and hope to stay in it alongside our brothers and sisters for many years
to come. We are making efforts to be there for each other well into the future.
We also had the opportunity to make a huge step forward with our “Community Oriented Policing”. Both
Sergeant Guymon and myself graduated from CIT (Crisis Intervention Team) Utah. We are now part of a
growing number of public safety personnel who have made the decision to help out in this growing
epidemic of mental illness. We have new tools on our tool belt to help out citizens as they may be going
through a mental health crisis. I will share more information on this as we move forward in this program
as a department and as a community.

•

Shifts and Numbers of Incidents
o
o
o

Day Shift = 34
Swing Shift = 30
Grave Shift = 2

Total Incidents for September = 66
Types of Incidents
•

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Citizen/Motorist Assist –12
911/Alarms – 9
Fire – 6
Fire Inspections – 6
Animal Problem – 4
Theft – 2
ATV – 2
Illegal Dumping – 2
Suspicious – 3
Medical – 3
Vehicle Accident – 3
Reckless Driver – 2
Drugs – 1
Elevator Rescue – 1
Parking Problem – 2
Entrapment – 1

Brian Head Fire Department:
I can’t say enough about our firefighters and how great they are. They are always there for us as a
community and willing to drop whatever they are doing to help out.

They have had a busy summer and I just finished billing our last wildland fire role. We grossed a little
over $100,000 this summer. It was a busy summer for Utah fires and the most expensive in history.
Although we weren’t hit too hard down in our area, Northern Utah was pounded bad with fire after
fire. I am always proud of our crews and the work they do. I get evaluations from their supervisors
as they return from fires and they are always very positive and express appreciation for Brian Head
Fire Department.
I feel like we had a very good fireworks show for Rocktoberfest and I owe it all to our fire department
members. They were here most of the day setting up and then shooting the show. Please tell them
thanks when you see them as this is all volunteer work and it takes a ton of time to prepare and shoot
a show.
In training this month, Deputy Abbott and Burton taught a combined fire training with Paragonah
and Parowan Fire Departments. The training was on a mass casualty incident. We were able to get
a school bus from Iron County School District and practiced a mass casualty incident. They are
complex to say the least. The triage is always difficult and it is good to wrap your brain around the
possibilities of such an event and how we would handle it. All departments did well during the
scenario portions. I am very proud of Deputy Burton and Abbott and the professional way in which
they conducted this training. It was beneficial to all who attended.
Brian Head Public Safety also had the great privilege to attend Parowan’s Patriots Day Program.
Deputy Burton was one of the speakers at this program along with his daughter McCall. They did
great and represented us well. I was proud of our department and our attendance to this program.
We had more there than any other department in our area. I appreciate Parowan’s Inter-Faith
committee in putting this event on every year. It really pulls our communities closer together.
The Brian Head Fire Department also participated in the Iron County Fair’s Labor Day Parade. They
represented us perfectly. I love how our firefighters are so community oriented.

Brian Head Town
Public Works Department Update
October 8, 2018
September has come and gone along with most of the leaves on the mountain.
Public works had a good, busy month. The major construction projects have been
for the most part completed. There are just a few things left on some of them and
they are detailed below in the update.

STREETS
•

The 2018 Chip seal Project has been completed. Flush coat was applied and
also the manhole and valve boxes brought up to the surface and cemented in
on Hunter Ridge and Circle.

•

2017 Chip seal flush coat touch up has been completed. The contractor came
back and touched up the areas that need to be covered better.

•

Road base has been applied in problem areas on the Roads of Spruce and
Snowshoe.

•

Work has begun on the 2019 Streets project with Crack Seal being applied on
Vassals Road and also starting in Trails at Navajo. (weather has currently
stopped this project).

SEWER
•

Village Way Sewer project has been completed with a punch list created and
the Contractor finishing up those items.

•

The scheduled sections of the Towns sewer mains have been cleaned and
video inspected by Twin D. We look forward to reading their reports and
watching that film.

CULINARY
•

Million Gallon Tank has been dived and cleaned. We are waiting to receive
the report on this project. Response from the team that was here was “things
looked good”

•

Hydrant repair work was completed with two new Hydrants are being
installed and work being performed on two other hydrants making them
function properly again.

•

A water leak has been repaired on Ridge View. (blown off corp stop that had
been leaking for some time but had not surfaced).

TRAILS
•

The fence has been completed and the ramp by town hall has been repaired
where a truck drove on the fresh asphalt. This project has not had the final
complete and we are working towards getting it completed. They are just a

few issues left to get done (some back fill on some drainage areas). The signs
along this trail will be done in- house rather than have the contractor do
them.
•

ATV asphalt approaches have been installed and will help with keeping the
gravel off the roads in the crossing area. The area for the ATV kiosk by Circle
Drive has been prepped.

•

Rock Work Repair on the Welcome sign has been completed.

IN-HOUSE PROJECTS
With the major construction projects wrapping up Public Works will continue
the work on regular routine projects. Focus will be on the culinary system and
sewer collections system for the next little while, completing those tasks that have
been assigned to us in those areas.

Please do not hesitate to call me with any questions or issues.

STAFF REPORT TO THE TOWN COUNCIL
SUBJECT:
AUTHOR:
DEPARTMENT:
DATE:
TYPE OF ITEM:

Public Hearing on CIB Grant Funding for Steam Engine
Meadows Streets and Utilities Project (Phase 1-C)
Cecilia Johnson, Town Treasurer
Administration Department
October 8, 2018
Legislative Action

SUMMARY:

Brian Head Town has applied for a loan through the Community Impact Board (CIB) for
installation of streets and utilities in Steam Engine Meadows Subdivision. Please refer to
attachment #1 from the application which describes the project in more detail.

BACKGROUND:

Brian Head Town held a Public Hearing on December 12, 2017 to review and approve the
Town’s Capital Improvements Projects list for 2018. This Steam Engine Meadows street and
utility project was included on the list. It was placed on the CIB list of possible projects for
awarding a grant and/or loan.

ANALYSIS:

CIB grants and loans are excellent funding sources for local governments. This is a top choice
for a way to receive help with important community infrastructure projects. It is anticipated
this project will cost $850,000. The Town is seeking a low-interest loan. As part of the grant
application, a public hearing is required to give the public an opportunity to provide input on
the project.

DEPARTMENT REVIEW:

Staff submitted the CIB grant application on October 1, 2018. As mentioned above, one of
the requirements on the loan application is to hold a public hearing prior to the CIB Board
reviewing the application. This loan request is tentatively scheduled to appear before the
CIB on October 10, 2018.

FINANCIAL IMPLICATIONS:

There are no financial implications since this matter is a public hearing.

BOARD/COMMISSION RECOMMENDATION:
Not Applicable.

STAFF RECOMMENDATION:

Staff recommends the public hearing be held, as required by CIB, to receive input from the
public regarding the Steam Engine Meadows streets and utilities project.

PROPOSED MOTION:

Since this is a public hearing only no motion is necessary.

STAFF REPORT TO THE TOWN COUNCIL
SUBJECT:
AUTHOR:
DEPARTMENT:
DATE:
TYPE OF ITEM:

International Dump Truck Purchase/FY 2019 Budget
Adjustments
Aldo Biasi, Public Works Director
Public Works
October 8, 2018
Legislative Action

This staff report is in conjunction with the FY2019 Budget Adjustment & Public Hearing agenda
item.

SUMMARY:
The Council will consider the following items:

1. 2019 HV613 International Truck (new purchase)
2. Keeping the current dump truck to be used as back up snow plow and also regular routine
dirt work
3. Budget Adjustment for purchase of Truck

BACKGROUND:
1. In the 2018 strategy Administer Depreciable Asset Replacement Program there is an
action step to develop a replacement plan for the current 10-wheeler. Staff quoted
three different truck companies (International, Mac and Peterbilt) to compare prices
to make the most cost-efficient decision for Brian Head Town.
2. After being involved with the work load on Public Works this past summer, staff can
see the need for the Town to have two trucks. Having a second truck would help the
Town.

ANALYSIS:
1. Staff reviewed the bids and discussed with all three companies’ different options to
have on the trucks (horsepower, transmission etc.). After review and many emails
later, International was decided on as the company to provide the Town with a new
truck. Viking-Cives is the company that will install the bed package and the
sander/plow controls.
2. Staff has seen the need for a second truck. The following examples are some of the
reasons why.
• Second truck to help plow snow (plow only, no sander in this truck)
• Be able to haul up material during the winter (salt, cinder, etc.) without having
to unsaddle the plow truck, leaving one truck always ready to go.
• With the proposed growth, road work will have to be done in these areas and
having the additional truck will save time in hauling up material (which is all
material, as none is readily available up on the mountain) until the Town
decides on what needs to be done at the pit.
• With current road work and snow plow conditions, having the second truck will
help speed things up, even if the proposed growth doesn’t happen.

•
•

With the current trade in value of the truck staff believes it is worth more to
the Town as a second truck then it is to sell it.
Take this current weekend as an example. Snow forecasted, but most likely
not going to stick around. To be prepared for what may or may not happen
public works installed a sander and plow onto the current truck. As we are not
done with all outside work and the snow most likely will not stick around that
truck will have to have the sander and plow removed to continue work until
completion and reinstalled later.

If staff finds that the need for a second truck is not there, the truck can always be
sold. The Town already owns the additional plow for this truck. No additional
equipment will be purchased for keeping a second truck at this time.

FINANCIAL IMPLICATIONS:
The cost to purchase the new truck is $106,894.65. The bed, plow/sander controls and lights
coming in at a cost of $53,200.00 with the total for the purchase at $160,094.65. We currently
have two plows and one functional sander. No additional equipment is needed at this time.
The current truck trade in value is $25,000.00. Staff has done research on trucks on the open
market and this price may be able to be increased up to $40,000.00 depending on the markets.
If purchase of the truck is approved budget amendments will need to be made. Please refer
to the Public Hearing and FY 2019 budget amendments staff report prepared by Cecilia
Johnson for the amendments. These amendments will affect the following funds: General
Fund (10), Asset Replacement Fund (47), Water Fund (51) and Sewer Fund (52).

BOARD/COMMISSION RECOMMENDATION:
N/A

STAFF RECOMMENDATION:
Staff recommends Council approve the purchase of the new International truck and also keep
the current truck for a second truck to be able to perform the duties needed. Staff further
recommends that the budget adjustments be approved as presented; however, if the truck is
not sold, $40,000 will need to come from somewhere else.

PROPOSED MOTION
I move that we approve the purchase of the new truck while keeping the current truck to
improve the efficiency of Public Works duties.

ATTACHMENTS:
Attachment A - Bid Documents for the new purchase from International and Viking-Cives

22956 Hwy 61
PO Box 295
Morley, MO 63767
Phone: 573-262-3545
Fax: 573-262-3369

Quote

Customer

Customer PO

TX

Date

164400

05/23/18

Ship To

RUSH TRUCK CENTER
ATTN: ACCOUNTS PAYABLE
P O BOX 34510
SAN ANTONIO

Quote #

RUSH TRUCK CENTER
964 SOUTH 3800 WEST

78265-4510

SALT LAKE CITY

UT

84104

Terms

Sales Rep

Lead Time

Ship Via

FOB

NET 30

Kevin

10/04/18

CPU

UTAH

Ordered

UOM

VIN

Item

Description

Price Per

Total Price

SL01160

Utah 16' Stainless steel package. Viking Cives 16'
dump body with 46" high sides constructed with
201 stainless steel. 10 GA. 201 outer panel, 10
GA. A606 Corten inner panel. 3/16" AR 450 one
piece floor. Double walled 10 GA 201 Stainless
steel outer, 1/4" Corten inner tailgate 46" height.
Outboard base mount cylinder, lifting from stringers
to provide approximately 47 degrees of dump
angle. One piece sealed light harness for LED
Light package consisting of 4" round STT, BU,
Amber warning lights. Rubber mounted in rear
corner posts.

1.00 EA

53,200.00

53,200.00

SL04001

Western style buck plate with chipper bar for two or
three axle pup equipment trailer

1.00 EA

0.00

0.00

S7076

4" x 10" SA lift cylinder

1.00 EA

0.00

0.00

SL02011

Electric tarp system for up to 19' Dump Body
Aluminum arms with spring activation to cover load
Aluminum tension arms to hold down front
12 volt high torque motor with in cab control switch
and sealed relay system
Aluminum roller assembly with bearings
84" wide Mesh fabric
Installed in front dump body pockets with no
housing for lower mounting height

1.00 EA

0.00

0.00

SALES

Plow light mounted on hood with sealed electrical
harness connected to chassis harness

1.00 EA

0.00

0.00

SALES

Force America VT35 valve tank combination frame
mounted
Single acting plow lift
Double acting plow angle
Hoist
Spinner and conveyor
SSC5100EX spreader control
Incontrol tower with sir joysticks and remote blast /
pass in plow control

1.00 EA

0.00

0.00

22956 Hwy 61
PO Box 295
Morley, MO 63767
Phone: 573-262-3545
Fax: 573-262-3369

Quote

Customer

Customer PO

TX

Date

164400

05/23/18

Ship To

RUSH TRUCK CENTER
ATTN: ACCOUNTS PAYABLE
P O BOX 34510
SAN ANTONIO

Quote #

RUSH TRUCK CENTER
964 SOUTH 3800 WEST
SALT LAKE CITY

78265-4510

UT

84104

Terms

Sales Rep

Lead Time

Ship Via

FOB

NET 30

Kevin

10/04/18

CPU

UTAH

Ordered

UOM

VIN

Item

Description

Price Per

Total Price

SALES

ECCO 48" LED Amber light bar mounted on dump
body cab shield

1.00 EA

0.00

0.00

SALES

Universal Quick Hitch plow mount

1.00 EA

0.00

0.00

1.00 EA

0.00

0.00

UQH plow mount installed on chassis with no front
frame extensions
SALES

Prepared By:

Transmission mounted PTO with load sense pump

vcm_utah@vikingcivesmidwest.co

Memo:

Customer must fill out the information below before the order can be processed.

Sub-Total
Shipping
Discount
Taxes
Total

Accepted by:_______________________________ Date:_____________ P.O.#:___________________
*Quoted price does not include any applicable taxes.
*Terms are Due Upon Receipt unless prior credit
*Terms for established accounts, NET 30 days
*Please note if chassis is furnished, it is as a convenience and terms are Net Due on Receipt of Chassis

53,200.00
0.000
0.00
0.00
53,200.00

October 01, 2018

Prepared For:
Brian Head Town
Bret Howser
PO Box 190068
Brian Head, UT 84719-0068
(435)677 - 2029
Reference ID: N/A

Presented By:
RUSH TRUCK CENTERS OF UT
Daniel Sebastian
964 SOUTH 3800 WEST
SALT LAKE CITY UT 84104 (801)972-5320

Thank you for the opportunity to provide you with the following quotation on a new International truck. I am sure the following detailed
specification will meet your operational requirements, and I look forward to serving your business needs.
Model Profile
2019 HV613 SBA (HV613)
AXLE CONFIG:
APPLICATION:
MISSION:

DIMENSION:
ENGINE, DIESEL:
TRANSMISSION, AUTOMATIC:
CLUTCH:
AXLE, FRONT NON-DRIVING:
AXLE, REAR, TANDEM:

CAB:
TIRE, FRONT:
TIRE, REAR:
SUSPENSION, REAR, TANDEM:
PAINT:

6X4
Front Plow with spreader
Requested GVWR: 66000. Calc. GVWR: 59220
Calc. Start / Grade Ability: 35.73% / 3.18% @ 55 MPH
Calc. Geared Speed: 72.4 MPH
Wheelbase: 211.00, CA: 143.90, Axle to Frame: 71.00
{International A26} EPA 2017, 475HP @ 1700 RPM, 1700 lb-ft Torque @ 1000 RPM, 2100 RPM
Governed Speed, 475 Peak HP (Max)
{Allison 4500 RDS} 5th Generation Controls, Wide Ratio, 6-Speed with Double Overdrive, with
PTO Provision, Less Retarder, Includes Oil Level Sensor, On/Off Highway
Omit Item (Clutch & Control)
{Meritor MFS-20-133A} Wide Track, I-Beam Type, 20,000-lb Capacity
{Meritor MT-40-14X-4DCR} Single Reduction, 40,000-lb Capacity, w/.433"(11mm) Wall Housing
Thickness, Driver Controlled Locking Differential in Forward-Rear and Rear-Rear Axle, R Wheel
Ends Gear Ratio: 5.29
Conventional
(2) 385/65R22.5 Load Range L HTC1 (CONTINENTAL), 495 rev/mile, 68 MPH, All-Position
(8) 11R22.5 Load Range G HDR2 (CONTINENTAL), 491 rev/mile, 75 MPH, Drive
{Hendrickson HMX-400-54} Walking Beam Type 54" Axle Spacing; 40,000-lb Capacity, with
Rubber End Bushings, Transverse Torque Rods, Less Shock Absorbers
Cab schematic 100WN
Location 1: 9219, Winter White (Std)
Chassis schematic N/A
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Vehicle Specifications
2019 HV613 SBA (HV613)

October 01, 2018

Code
HV61300

Description
Base Chassis, Model HV613 SBA with 211.00 Wheelbase, 143.90 CA, and 71.00 Axle to Frame.

1AND

AXLE CONFIGURATION {Navistar} 6x4
Includes
: DRIVESHAFT 1810 Series Transmission to Rear Axle
: INNER-AXLE SHAFT 1710 Series Forward Rear Axle to Rear Rear Axle
Notes
: Pricing may change if axle configuration is changed.

1CAJ

FRAME RAILS Heat Treated Alloy Steel (120,000 PSI Yield); 10.866" x 3.622" x 0.433" (276.0mm x 92.0mm
x 11.1mm); 456.0" (11582mm) Maximum OAL

1LLA

BUMPER, FRONT Steel, Swept Back

1WDS

FRAME EXTENSION, FRONT Integral; 20" In Front of Grille

1WHP

WHEELBASE RANGE 183" (465cm) Through and Including 248" (630cm)

2ARY

AXLE, FRONT NON-DRIVING {Meritor MFS-20-133A} Wide Track, I-Beam Type, 20,000-lb Capacity

3AGA

SUSPENSION, FRONT, SPRING Parabolic Taper Leaf, Shackle Type, 20,000-lb Capacity, with Shock
Absorbers

4091

BRAKE SYSTEM, AIR Dual System for Straight Truck Applications

4193

BRAKES, FRONT, AIR CAM 16.5" x 6", Includes 24 SqIn Long Stroke Brake Chambers

4619

TRAILER CONNECTIONS Four-Wheel, with Hand Control Valve and Tractor Protection Valve, for Straight
Truck

4732

DRAIN VALVE {Berg} with Pull Chain, for Air Tank

4AZJ

AIR BRAKE ABS {Bendix AntiLock Brake System} Full Vehicle Wheel Control System (4-Channel) with
Automatic Traction Control

4EBD

AIR DRYER {Wabco System Saver 1200} with Heater

4EXU

BRAKE CHAMBERS, REAR AXLE {Bendix EverSure} 30/30 Spring Brake

4EXV

BRAKE CHAMBERS, FRONT AXLE {Bendix} 24 SqIn

4JDC

AIR DRYER LOCATION Mounted Outside Left Rail, Back of Cab

4NDB

BRAKES, REAR, AIR CAM S-Cam; 16.5" x 7.0"; Includes 30/30 Sq.In. Long Stroke Brake Chamber and Spring
Actuated Parking Brake

4SPM

AIR COMPRESSOR {Bendix BA-921 Head Unload} 15.9 CFM Capacity, Single Cylinder

4VKK

AIR TANK LOCATION (2) Mounted Under Battery Box, Outside Right Rail, Back of Cab, Perpendicular to Rail

4WBX

DUST SHIELDS, FRONT BRAKE for Air Brakes

4WDM

DUST SHIELDS, REAR BRAKE for Air Brakes

5708

STEERING COLUMN Tilting

5CAW

STEERING WHEEL 4-Spoke; 18" Dia., Black

5PTB

STEERING GEAR (2) {Sheppard M100/M80} Dual Power

7BEV

AFTERTREATMENT COVER Steel, Black

7BKS

EXHAUST SYSTEM Single Horizontal Aftertreatment Device, Frame Mounted Right Side Under Cab; for Single
Vertical Tail Pipe, Frame Mounted Right Side Back of Cab

7SDK

ENGINE COMPRESSION BRAKE by Jacobs; for N13/A26 Engines, with Selector Switch and On/Off Switch
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Code
7WAZ

Description
TAIL PIPE (1) Turnback Type, Non-Bright, for Single Exhaust

7WDM

EXHAUST HEIGHT 10'

7WDN

MUFFLER/TAIL PIPE GUARD (1) Non-Bright Aluminum

8000

ELECTRICAL SYSTEM 12-Volt, Standard Equipment

8GXJ

ALTERNATOR {Leece-Neville AVI160P2013} Brush Type; 12 Volt 160 Amp. Capacity, Pad Mount

8HAU

BODY BUILDER WIRING INSIDE CAB; Includes Sealed Connectors for Tail/Amber, Turn/Marker/Backup/
Accessory, Power/Ground, and Stop/Turn

8MJR

BATTERY SYSTEM {Fleetrite} Maintenance-Free, (3) 12-Volt 2250CCA Total

8RML

RADIO AM/FM/WB/Clock/Bluetooth/USB Input/3.5MM Auxiliary Input, MP3, Apple Device Play & Control,
Bluetooth for Phone & Music

8RMZ

SPEAKERS (2) 6.5" Dual Cone Mounted in Both Doors, (2) 5.25" Dual Cone Mounted in Both B-Pillars

8THB

BACK-UP ALARM Electric, 102 dBA

8THJ

AUXILIARY HARNESS 3.0' for Auxiliary Front Head Lights and Turn Signals for Front Plow Applications

8TME

TRAILER CONNECTION SOCKET 7-Way; Mounted at Rear of Frame, Wired for Turn Signals Independent of
Stop, Compatible with Trailers That Have Amber or Side Turn Lamps

8VAY

HORN, ELECTRIC Disc Style

8VUJ

BATTERY BOX Steel with Plastic Cover, 18" Wide, 2, 3, or 4 Battery Capacity, Mounted Right Side Back of
Cab

8WGL

WINDSHIELD WIPER SPD CONTROL Force Wipers to Slowest Intermittent Speed When Park Brake Set and
Wipers Left on for a Predetermined Time

8WPH

CLEARANCE/MARKER LIGHTS (5) {Truck Lite} Amber LED Lights, Flush Mounted on Cab or Sunshade

8WPZ

TEST EXTERIOR LIGHTS Pre-Trip Inspection will Cycle all Exterior Lamps Except Back-up Lights

8WRB

HEADLIGHTS ON W/WIPERS Headlights Will Automatically Turn on if Windshield Wipers are turned on

8WXD

ALARM, PARKING BRAKE Electric Horn Sounds in Repetitive Manner When Vehicle Park Brake is "NOT"
Set, with Ignition "OFF" and any Door Opened

8WXG

STARTING MOTOR {Mitsubishi Electric Automotive America 105P} 12-Volt, with Soft-Start

8XAH

CIRCUIT BREAKERS Manual-Reset (Main Panel) SAE Type III with Trip Indicators, Replaces All Fuses

8XGT

TURN SIGNALS, FRONT Includes LED Side Turn Lights Mounted on Fender

8XHN

HORN, AIR Black, Single Trumpet, with Lanyard Pull Cord

8XHR

POWER SOURCE, ADDITIONAL Auxiliary Power Output (APO) & USB Port, Located in the Instrument Panel

9585

FENDER EXTENSIONS Rubber

9AAB

LOGOS EXTERIOR Model Badges

9AAE

LOGOS EXTERIOR, ENGINE Badges

9HAT

GRILLE Stationary, with Vendor Painted Grille & Headlight Bezels, Argent NAV 8752

9HBN

INSULATION, SPLASH PANELS for Sound Abatement

9WBK

FRONT END Tilting, Fiberglass, with Three Piece Construction Includes Long Hood

10060

PAINT SCHEMATIC, PT-1 Single Color, Design 100
Includes
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Code

Description
: PAINT SCHEMATIC ID LETTERS "WN"

10761

PAINT TYPE Base Coat/Clear Coat, 1-2 Tone

10SLV

PROMOTIONAL PACKAGE Government Silver Package

11001

CLUTCH Omit Item (Clutch & Control)

12703

ANTI-FREEZE Red, Extended Life Coolant; To -40 Degrees F/ -40 Degrees C, Freeze Protection

12850

PTO EFFECTS, ENGINE FRONT for N13/A26 Engines, Less PTO, Unit, Includes Adapter Plate on Engine
Front Mounted

12BED

ENGINE, DIESEL {International A26} EPA 2017, 475HP @ 1700 RPM, 1700 lb-ft Torque @ 1000 RPM, 2100
RPM Governed Speed, 475 Peak HP (Max)

12THT

FAN DRIVE {Horton Drivemaster} Direct Drive Type, Two Speed with Residual Torque Device for Disengaged
Fan Speed

12VBC

AIR CLEANER Single Element

12VGK

FEDERAL EMISSIONS {International A26} EPA, OBD and GHG Certified for Calendar Year 2018

12VYL

ACCESSORY WIRING, SPECIAL for Road Speed Wire Coiled Under Instrument Panel for Customer Use

12WBR

FAN OVERRIDE Manual; with Electric Switch on Instrument Panel, (Fan On with Switch On)

12WEG

COLD STARTING EQUIPMENT Automatic; with Engine ECM Control

12WGA

HOSE CLAMPS, RADIATOR HOSES , Mechanical Type; with Constant-Tension Functionality

12WTA

FAN DRIVE SPECIAL EFFECTS Fan Cooling Ring with Fan Shroud Effects, Engine Mounted

12WZE

EMISSION COMPLIANCE Federal, Does Not Comply with California Clean Air Idle Regulations

12XBD

RADIATOR Aluminum; Welded, Front to Back CrossFlow System, 1292 SqIn, 1008 SqIn CAC

12XBR

BLOCK HEATER, ENGINE {Phillips} 120V/1150W

13AUW

TRANSMISSION, AUTOMATIC {Allison 4500 RDS} 5th Generation Controls, Wide Ratio, 6-Speed with Double
Overdrive, with PTO Provision, Less Retarder, Includes Oil Level Sensor, On/Off Highway

13WAW

OIL COOLER, AUTO TRANSMISSION {Modine} Water to Oil Type

13WET

TRANSMISSION SHIFT CONTROL for Column Mounted Stalk Shifter

13WLM

TRANSMISSION OIL Synthetic; 63 thru 76 Pints

13WUC

ALLISON SPARE INPUT/OUTPUT for Rugged Duty Series (RDS); General Purpose Trucks, Construction

13WYU

SHIFT CONTROL PARAMETERS Allison 3000 or 4000 Series Transmissions, 5th Generation Controls,
Performance Programming

13XAL

PTO LOCATION Left Side of Transmission

14GVN

AXLE, REAR, TANDEM {Meritor MT-40-14X-4DCR} Single Reduction, 40,000-lb Capacity, w/.433"(11mm)
Wall Housing Thickness, Driver Controlled Locking Differential in Forward-Rear and Rear-Rear Axle, R Wheel
Ends . Gear Ratio: 5.29

14ULX

SUSPENSION, REAR, TANDEM {Hendrickson HMX-400-54} Walking Beam Type 54" Axle Spacing; 40,000lb Capacity, with Rubber End Bushings, Transverse Torque Rods, Less Shock Absorbers

14WAL

SUSPENSION/REAR-AXLE IDENTITY for Meritor Tandem Rear Axles with Bar-Pin Beam Attachment Type
Suspensions

15DYP

DEF TANK 9.5 U.S. Gal. 35.9L Capacity, Frame Mounted Outside Left Rail, Under Cab

15LKU

FUEL/WATER SEPARATOR {Racor} Fuel Pre-Filter and Filter Base, Includes Water-In-Fuel Sensor
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Code
15LMW

Description
LOCATION FUEL/WATER SEPARATOR Mounted Outside Left Rail, 34" Back of Cab

15SJR

FUEL TANK Top Draw, Non-Polished Aluminum, 26" Dia, 100 US Gal (379L), Mounted Left Side, Under Cab

16030

CAB Conventional

16BAM

AIR CONDITIONER with Integral Heater & Defroster

16GDG

GAUGE CLUSTER Premium Level; English with English Speedometer and Tachometer, for Air Brake Chassis,
Includes Engine Coolant Temperature, Primary and Secondary Air Pressure, Fuel and DEF Gauges, Oil
Pressure Gauge, Includes 5 Inch LCD Color Display

16HKC

GAUGE, AIR CLEANER RESTRICTION {Filter-Minder} Under Hood Cleaner Mounted with Internal Switch,
with Text Message in Cluster

16HKT

IP CLUSTER DISPLAY On Board Diagnostics Display of Fault Codes in Gauge Cluster

16HLS

VIRTUAL GA,OIL TEMP,REAR AXLE Requires Premium Cluster

16HLW

VIRTUAL GAUGE, OIL TEMP, ENG Requires Premium Cluster

16HLX

GAUGE, VOLTMETER Auxiliary Gauge, Located in Center Panel. Standard Cluster Also Includes Digital
Voltage Readout

16JNT

SEAT, DRIVER {National 2000} Air Suspension, High Back with Integral Headrest, Vinyl, Isolator, 1 Chamber
Lumbar, with 2 Position Front Cushion Adjust, -3 to +14 Degree Angle Back Adjust

16SMN

SEAT, PASSENGER {National} Non Suspension, High Back, Fixed Back, Integral Headrest, Vinyl

16SNS

MIRRORS (2) Aero; Pedestal, Power Adjust, Heated Heads, Black Heads and Arms, 6.3" x 13.82" Flat Glass,
6.38" x 6.18" Convex Glass Both Sides

16VKB

CAB INTERIOR TRIM Classic, for Day Cab
Includes
: CONSOLE, OVERHEAD Molded Plastic with Dual Storage Pockets, Retainer Nets and CB Radio Pocket;
Located Above Driver and Passenger
: DOME LIGHT, CAB Door Activated and Push On-Off at Light Lens, Timed Theater Dimming, Integral to
Overhead Console, Center Mounted
: SUN VISOR (2) Padded Vinyl; 2 Moveable (Front-to-Side) Primary Visors, Driver Side with Toll Ticket Strap

16WBY

ARM REST, RIGHT, DRIVER SEAT

16WJU

WINDOW, POWER (2) and Power Door Locks, Left and Right Doors, Includes Express Down Feature

16WSK

CAB REAR SUSPENSION Air Bag Type

16XJP

INSTRUMENT PANEL Wing Panel

16XRX

MODESTY PANEL Painted

16ZBT

ACCESS, CAB Steel, Driver & Passenger Sides, Two Steps Per Door, for use with Regular and Extended
Cabs

27DUN

WHEELS, FRONT {Accuride 29807} DISC; 22.5x12.25 Rims, Powder Coat Steel, 5-Hand Hole, 10-Stud,
285.75mm BC, Hub-Piloted, Flanged Nut, with Steel Hubs, Offset 5.37"

28DTH

WHEELS, REAR {Maxion 10049} DUAL DISC; 22.5x8.25 Rims, Painted Steel, 5-Hand Hole, 10-Stud,
285.75mm BC, Hub-Piloted, Flanged Nut, with .490" Thick Increased Capacity Disc and Steel Hubs

29PAS

PAINT IDENTITY, REAR WHEELS Disc Rear Wheels; with Vendor Applied White Powder Coat Paint

7372135423

(8) TIRE, REAR 11R22.5 Load Range G HDR2 (CONTINENTAL), 491 rev/mile, 75 MPH, Drive

7792655412

(2) TIRE, FRONT 385/65R22.5 Load Range L HTC1 (CONTINENTAL), 495 rev/mile, 68 MPH, All-Position
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Code

Description
Services Section:

40127

WARRANTY Standard for HV513, HV613 Models, Effective with Vehicles Built July 1, 2017 or Later,
CTS-2030A
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(US DOLLAR)
Description

Price

Net Sales Price:

$106,894.65

Please feel free to contact me regarding these specifications should your interests or needs change. I am confident you will be
pleased with the quality and service of an International vehicle.
Approved by Seller:

Accepted by Purchaser:

Official Title and Date

Firm or Business Name

Authorized Signature

Authorized Signature and Date

This proposal is not binding upon the seller without
Seller's Authorized Signature

Official Title and Date

The TOPS FET calculation is an estimate for reference purposes only. The seller or retailer is responsible for calculating
and reporting/paying appropriate FET to the IRS.
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STAFF REPORT TO THE TOWN COUNCIL
SUBJECT:
AUTHOR:
DEPARTMENT:
DATE:
TYPE OF ITEM

Public Hearing & Ordinance for FY 2019
Budget Adjustments from General Fund
Cecilia Johnson, Town Treasurer
Administration Department
October 8, 2018
Legislative Action

SUMMARY:

The Council will hold a public hearing to receive public comment on proposed budget
adjustments for the Town’s FY 2019 budget. Following the public hearing, the Council will
consider adopting Ordinance No. 18-011 for the following budget adjustments for: 1) summer
marketing cooperative advertising to help promote Brian Head’s summer tourism for
$75,000; and 2) purchase of a 2019 International dump truck for $160,094.65 (as reported by
Aldo Biasi, Public Works Director in his staff report).

BACKGROUND:

The Summer Cooperative Advertising is a joint effort between Brian Head Town, Utah
Tourism Bureau, Iron County Tourism Bureau, and Brian Head Resort. The funding is
anticipated as follows: 1) $37,500 from Utah State Tourism Bureau; 2) $12,500 from Brian
Head Town; 3) $12,500 from Iron County Tourism Bureau; and 4) $12,500 from Brian Head
Resort. This will be paid from the General Fund (10).
The International dump truck has a cost of $160,094.65 and will be paid from the General
Fund (10), the Asset Replacement Fund (47), the Water Fund (51), and the Sewer Fund (52).

ANALYSIS:

If both of the above budget requests are approved, the following budget adjustments will be
made:
FOR SUMMER COOPERATIVE ADVERTISING
GENERAL FUND (10): General Ledger 3341 – General Government State Grants will be
amended from $22,000 to $59,500; General Ledger #3570 – Other Revenue will be budgeted
at $25,000; and General Ledger 4660.612 – Marketing & Events –Advertising/Marketing will
be amended from $64,700 to $139,700.
FOR PURCHASE OF 2019 INTERNATIONAL DUMP TRUCK
GENERAL FUND (10): General Ledger # 4847 –Transfer to Asset Replacement Fund will
be amended from $200,000 to $300,000.
ASSET REPLACEMENT FUND (47):
General Ledger #3640 – Sale of Fixed
Assets/Materials will be amended from $22,000 to $62,000 (if truck is sold); General Ledger
#3810 – Transfer from General Fund will be amended from $200,000 to $300,000; General
Ledger #3851 – Transfer from Water Fund will be created for $12,500; General Ledger #3852
1

– Transfer from Sewer Fund will be created for $12,500; and 4400.740 – Equipment
Replacement will be amended from $21,000 to $186,000.
WATER FUND (51): General Ledger 4847 – Transfer to Asset Replacement Fund will be
created for $12,500.
SEWER FUND (52): General Ledger 4847 – Transfer to Asset Replacement Fund will be
created for $12,500.
FOR BOTH BUDGET AMENDMENT REQUESTS
GENERAL FUND (10): General Ledger 3890 – Fund Balance Appropriated will be amended
from $150,773 to $263,273.

DEPARTMENT REVIEW:

Staff has reviewed the budget adjustments and feel they are appropriate.

FINANCIAL IMPLICATIONS:

The budget adjustments will bring the funds into compliance with revenues and expenditures
for the summer marketing advertising and purchase of dump truck.

BOARD/COMMISSION RECOMMENDATION:
Not Applicable.

STAFF RECOMMENDATION:

Staff recommends that the budget adjustments be approved as presented.

PROPOSED MOTIONS:
“I move to adopt Ordinance No. 18-011 amending the fiscal year 2019 budget for the General
Fund, Asset Replacement Fund, Water Fund, and Sewer Fund as presented.”
ATTACHMENTS:
Attachment A: Ordinance amending FY2019 Budget.
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DRAFT

ORDINANCE NO. _____
AN ORDINANCE AMENDING THE FISCAL YEAR 2019 BUDGET OF FUNDS
AND ACCOUNTS ENDING JUNE 30, 2019 FOR THE TOWN OF BRIAN HEAD,
UTAH.
WHEREAS, in accordance with the Uniform Fiscal Procedures Act for Utah
Towns, Brian Head Town, Utah, has amended its budget for the fiscal year ending June
30, 2019; and
WHEREAS, in accordance with Utah State law, a public hearing was held on
October 8, 2018 on the amended budget and comments received relating thereto, and;
WHEREAS, the Town Council determined an adjustment was needed for the
purpose of purchasing an International dump truck and for the Summer Cooperative
Advertising.
NOW THEREFORE, BE IT ORDAINED BY THE TOWN COUNCIL OF BRIAN
HEAD, STATE OF UTAH:
ADOPTION: The Fiscal Year 2019 budget hereby be amended, including all funds and
accounts as follows:
FOR SUMMER COOPERATIVE ADVERTISING

GENERAL FUND (10): General Ledger 3341 – General Government State
Grants will be amended from $22,000 to $59,500; General Ledger #3570 – Other
Revenue will be budgeted at $25,000; and General Ledger 4660.612 – Marketing
& Events –Advertising/Marketing will be amended from $64,700 to $139,700.
FOR PURCHASE OF 2019 INTERNATIONAL DUMP TRUCK

GENERAL FUND (10): General Ledger # 4847 –Transfer to Asset Replacement
Fund will be amended from $200,000 to $300,000.
ASSET REPLACEMENT FUND (47): General Ledger #3640 – Sale of Fixed
Assets/Materials will be amended from $22,000 to $62,000 (if truck is sold);
General Ledger #3810 – Transfer from General Fund will be amended from
$200,000 to $300,000; General Ledger #3851 – Transfer from Water Fund will be
created for $12,500; General Ledger #3852 – Transfer from Sewer Fund will be
created for $12,500; and 4400.740 – Equipment Replacement will be amended
from $21,000 to $186,000.

Ordinance No _____

DRAFT

WATER FUND (51): General Ledger 4847 – Transfer to Asset Replacement
Fund will be created for $12,500.
SEWER FUND (52): General Ledger 4847 – Transfer to Asset Replacement
Fund will be created for $12,500.
FOR BOTH BUDGET AMENDMENT REQUESTS

GENERAL FUND (10): General Ledger 3890 – Fund Balance Appropriated will
be amended from $150,773 to $263,273.
PASSED AND ADOPTED BY THE TOWN COUNCIL OF BRIAN HEAD on this
___ day of October 2018.

VOTE:
Mayor Clayton Calloway
Council Member Lynn Mulder
Council Member Larry Freeberg
Council Member Kelly Marshall
Council Member Shad Hunter

Aye___
Aye____
Aye____
Aye____
Aye____

Nay____
Nay____
Nay____
Nay____
Nay____

BRIAN HEAD TOWN

By: ________________________________
Clayton Calloway, Mayor

ATTEST:

____________________________
Nancy Leigh, Town Clerk

(SEAL)

CERTIFICATE OF PASSAGE AND POSTING
I hereby certify that the above Ordinance is a true and accurate copy, including all attachments, of the Ordinance passed
by the Town Council on the 13th day of August 2018, and have posted a complete copy of the ordinance in three
conspicuous places within the Town of Brian Head, to-wit: Town Hall, Post Office and the Mall.
_______________________________
Nancy Leigh, Town Clerk

Ordinance No _____

STAFF REPORT TO THE TOWN COUNCIL
SUBJECT:
AUTHOR:
DEPARTMENT:
DATE:
TYPE OF ITEM:

Ordinance Amending the Brian Head Town Tree
Commission
Cecilia Johnson, Town Treasurer
Administration Department
October 8, 2018
Legislative Action

SUMMARY:

The Town Council will be presented with draft Ordinance No. 18-012 amending the
Brian Head Town Tree Commission as Title 1, Chapter 16 of the Brian Head Town Code.
The Tree Commission has proposed amending the following sections: 1-16-2
“Commission Established”, 1-16-3 “Term of Office” and 1-16-4 “Organization”.

BACKGROUND:

At its meetings of May 11, 2018 and September 21, 2018, the Tree Commission moved to
recommend the following changes to the Town Tree Commission ordinance:
1) Allow for up to eight (8) members to serve on the Tree Commission;
2) Clarify that a Public Safety Officer, or a representative, will serve on the Commission;
and
3) The Commission will meet more often than once per year. More specifically in April, June,
and August each year and on an as-needed basis.

ANALYSIS:

The Tree Commission feels the changes, as proposed, will allow more citizen involvement
and help with tree issues.
Staff is recommending the Tree Commission code be changed from Title 10 to Title 1, Chapter
16 of the Town Code to be consistent with other town boards and commissions. Currently
the Tree Commission is identified as Title 10 of the town code and has one chapter to it. It
will now be identified in Title 1 along with the Town Council, Trails Commission and the
Business Technical Advisory Committee (BTAC).

DEPARTMENT REVIEW:

Staff has reviewed Ordinance No. 18-011 and feels the amendments made by this Ordinance
is appropriate.

FINANCIAL IMPLICATIONS:

There will be no financial implications from the proposed changes.

BOARD/COMMISSION RECOMMENDATION:

The Brian Head Town Tree Commission hereby recommends that the above changes be
adopted as presented.
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STAFF RECOMMENDATION:

Staff recommends that Ordinance No. 18-011, be adopted as presented.

PROPOSED MOTION:

“I hereby move to adopt Ordinance No. 18-012 amending the Brian Head Town Tree
Commission as Title 1 Chapter 16 sections 1-16-2, 1-16-3 and 1-16-4 of the Brian Head Town
Code as presented.
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ORDINANCE NO. _____
AN ORDINANCE AMENDING THE BRIAN HEAD TOWN TREE COMMISSION AS
TITLE 1 CHAPTER 16 OF THE BRIAN HEAD TOWN CODE, AMENDING SECTIONS
1-16-2 – “COMMISSION ESTABLISHED”, SECTION 1-16-3 “TERM OF OFFICE” AND
1-16-4 “ORGANIZATION”
WHEREAS, Brian Head Town is a body politic who protects the health, safety and welfare
of its citizens; and
WHEREAS, Brian Head Town reviews and amends its policies and procedures from time
to time as needed; and
WHEREAS, the Brian Head Town Code identifies other town boards and commissions
under Title 1, the Brian Head Town Tree Commission will no longer be identified under Title 10
and will be moved to Title 1, Chapter 16 of the Brian Head Town Code for purposes of
consistency; and
WHEREAS, at its meetings of May 11, 2018 and September 21, 2018 the Brian Head
Town Tree Commission recommended changes to the Tree Commission ordinance; and
WHEREAS, the Town Council has reviewed the recommendations of the Brian Head
Town Tree Commission and concurs with the recommended changes as proposed.
NOW THEREFORE, BE IT ORDAINED BY THE COUNCIL OF BRIAN HEAD, UTAH,
COUNTY OF IRON, STATE OF UTAH, AS FOLLOWS:
Section 1. The Brian Head Town Tree Commission, Exhibit A, shall be titled under Title 1,
Chapter 16 of the Brian Head Town Code and Sections 1-16-2 “Commission Established”, Section
1-16-3 “Terms of Office” and 1-16-4 “Organization be amended as follows (identified in red font):
Section 2.
Effective Date. This Ordinance shall take effect upon its passage by a majority
vote of the Brian Head Town Council. Upon this Ordinance being adopted by the Brian Head
Town Council, all provisions of this Ordinance shall be incorporated into Title 1, Chapter 16 of the
Brian Head Town Code.
Section 3.
Conflict. To the extent of any conflict between other Town, County, State, or
Federal laws, ordinances or regulations and this Ordinance, the more restrictive is deemed to be
controlling.
Section 4.
Severability Clause. If any section, subsection, sentence, clause, phrase, or
portion of this Ordinance is, for any reason, held invalid or unconstitutional by any court of
competent jurisdiction, such portions shall be deemed a separate, distinct and independent
provision, and such holding shall not affect the validity of the remaining portions of this Ordinance.
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Section 5.
Repealer. All provisions of the Brian Head Town Code that are inconsistent with
the expressed terms of this Ordinance and all prior Town Codes previously adopted shall be
repealed.
PASSED and ADOPTED by the Brian Head Town Council of Iron County, Utah this ____day of
October 2018.
BRIAN HEAD TOWN COUNCIL
BRIAN HEAD, UTAH

By: _____________________________
Clayton Calloway, Mayor
ATTEST:

_____________________________
Nancy Leigh, Town Clerk

(SEAL)

Town Council Vote:
Mayor Clayton Calloway
Council Member Larry Freeberg
Council Member Shad Hunter
Council Member Kelly Marshall
Council Member Lynn Mulder

Aye_____
Aye_____
Aye_____
Aye_____
Aye_____

Nay_____
Nay_____
Nay_____
Nay_____
Nay_____

CERTIFICATE OF PASSAGE AND POSTING
I hereby certify that the above Ordinance is a true and accurate copy, including all attachments, of the Ordinance passed by the Town
Council on the ____ day of October 2018, and have posted a complete copy of the ordinance in three conspicuous places within the
Town of Brian Head, to-wit: Town Hall, Post Office and the Mall.
_________________________
Nancy Leigh, Town Clerk
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Exhibit A
TITLE 1
CHAPTER 16

BRIAN HEAD TOWN TREE COMMISSION
SECTION:
1-16-1
1-16-2
1-16-3
1-16-4
1-16-5
1-16-6
1-16-7
1-16-8
1-16-9
1-16-10
1-16-11

PURPOSE
COMMISSION ESTABLISHED
TERM OF OFFICE
ORGANIZATON
GIFTS AND BEQUESTS
AUTHORITY OF THE COMMISSION
TOWN MANAGER
PLANTING REGULATIONS
REMOVAL OF TREES BY COMMISSION
FIRE MITIGATION
REVIEW BY TOWN COUNCIL

1-16-1:
PURPOSE: Brian Head Town prides itself on its natural landscape and
recognizes the importance of trees within the community. Besides adding to the beauty
of the community trees stabilize surface drainage, help with soil erosions, and mitigate
siltation of streams. Trees can also reduce air and sound pollution, regulate solar
radiation, and help with wind control.

1-16-2: COMMISSION ESTABLISHED: There is hereby created a Brian Head Town
Tree Commission consisting of up to eight five members. One designated Public Works
employee, one Public Safety Officer, or a Representative from the Public Safety
Department, and one Town Council Member shall be members of the Brian Head Town
Tree Commission. The remaining two members shall be appointed by the Town Manager
with the advice and consent of the Town Council and consultation with the Brian Head
Town Tree Commission.

1-16-3: TERM OF OFFICE: The eight five appointed members of the Brian Head Town
Tree Commission shall serve for a term of four years and until their successors are
appointed; provided that the members first appointed shall be appointed for such terms
that the term of one member shall expire annually thereafter. The term of office of each
appointed member shall commence on the first day of January in the year in which such
member is appointed. The term of office of the other members of the Brian Head Town
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Tree Commission shall correspond to their tenure as Public Works employee, Public
Safety Officer, or Council Member respectively. The Town Manager, with the advice and
consent of the Town Council, may remove any member of the Brian Head Town Tree
Commission for cause and after a public hearing, if such hearing is requested. Vacancies
shall be filled in the same manner as the original appointment for the unexpired term.

1-16-4:
ORGANIZATION: In January of each year, the Brian Head Town Tree
Commission shall designate one member of the Brian Head Town Tree Commission as
Chairman for the ensuing year. A member of the Commission may, at the pleasure of the
Commission, serve as Chairman in successive years. Following the appointment of the
Chairman by the Commission, the Brian Head Town Tree Commission may select from
their own members such other officers and adopt such rules and regulations for their own
proceedings as they may deem expedient. Meetings of the Commission shall comply with
the Utah open meeting laws and shall be held at the call of the Chairman – also in April,
June, and August each year, and at such other times as the Commission may determine.
The Commission shall keep minutes of its proceedings and its official actions which shall
be immediately filed in the office of the Town Clerk and shall be a public record.

1-16-5:
GIFTS AND BEQUESTS: The Brian Head Town Tree Commission shall, on
behalf of the Town and with the consent of the Town Council, have authority to receive
gifts or bequests from any person or organization for the building, improvement or
maintenance of a civic arboretum, for tree planting, or tree planting maintenance on any
street or public property. All such gifts shall be received by the Town Treasurer and paid
over to a special fund for such purposes. Said funds shall not be used for any other
purpose.

1-16-6:
AUTHORITY OF COMMISSION: The Town, through its Brian Head Tree
Commission, shall exercise full control over and regulate the planting, maintenance, and
care of shade or ornamental trees and shrubbery now growing or which may hereafter be
planted on any street (right-of-way) or on any public property within the Town. It shall be
the duty of the Brian Head Town Tree Commission to make recommendations to the
Town Council relating to the planting, pruning, spraying, removing, and irrigating of trees
and shrubs on public streets and places; to make recommendations to the Town Council
relating to the regulation and control of the grounds surrounding trees, shrubs, and plants
on public streets and places insofar as the same may be necessary for the proper growth,
care, and protection of the same; to recommend to the Town Council the removal of any
trees or parts thereof growing on public or private land as outlined in this Ordinance which
have become a nuisance or may be dangerous to the public safety; and to recommend
to the Town Council the marking, maintenance and preservation of historic or notable
trees.
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1-16-7:
TOWN MANAGER: The Town Manager will administer the provisions of this
Tree Commission Ordinance and such policies, recommendations, rules and regulations
of the Brian Head Tree Commission as approved by the Town Council.
A.
Until otherwise provided, the Town Manager shall have the following duties and
authority (or may delegate said duties as deemed necessary):
1) He shall have supervision of all trees and plants planted or growing in public
streets or places within the Town.
2) He shall supervise planting, trimming, spraying, preserving and removing trees
and other plants in public streets which front on property owned by the Town and
in Town parks to promote safety and preserve the beauty of such public places.
3) He shall care for all trees in the Town which have been designated by the Town
Council or Brian Head Town Tree Commission as historic or notable trees.
B.
All owners and occupants of each parcel of real property within the Town shall be
responsible for the care of trees located in public streets which front on that parcel of real
property. All pruning of such trees must be done pursuant to proper maintenance and in
no event will pruning be allowed which will be detrimental to the healthy growth of said
trees.

1-16-8:
PLANTING REGULATIONS: The Brian Head Town Tree Commission shall
coordinate with overhead utility companies and prepare a list designating the species of
trees and shrubs which may be planted under overhead Town utility lines and on public
streets within the Town; and, upon approval of such list by the Town Council, no trees or
shrubs, other than the kind designated, shall be planted under any overhead Town utility
lines and on any public street or public place without the consent of the Brian Head Town
Tree Commission. The Brian Head Town Tree Commission shall also prepare and submit
to the Town Council rules and regulations establishing standards for the planting of trees
and shrubs under overhead utility lines and upon the public streets and on public property,
and, after approval of said rules and regulations by the Town Council, no trees or shrubs
shall be planted other than in accordance with the standards so established, unless the
written consent of the Brian Head Town Tree Commission is obtained. The utility
companies will construct, own, operate and maintain existing overhead utility lines only
along public streets, roads, and other rights-of-ways which the Town has the legal right
to occupy, and cross other public and private property across which the utility company
has a utility easement. In no event shall any tree be planted over the underground utility
easements.

1-16-9: REMOVAL OF TREES BY COMMISSION: The Town, through its Brian Head
Town Tree Commission, shall condemn and remove, or order the removal of any tree,
tree stump, shrub, or plant upon any of the public streets or on public property within this
Town where the same is dead, diseased or for any reason whatsoever is deemed
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undesirable by the Brian Head Town Tree Commission. The Town, through its Brian Head
Town Tree Commission, shall have authority to condemn and remove, or order to be
removed any tree, tree limbs, tree stump, shrub, or plant upon private property which
encroaches and inhibits over a public way or, when the Brian Head Town Tree
Commission shall find such action necessary to the public safety or to prevent the spread
of disease or insects to public trees and places. However, the affected private property
owner shall have after reasonable notice and after thirty (30) days thereof an opportunity
to remedy any condition deemed undesirable by the Brian Head Tree Commission. The
Brian Head Town Tree Commission shall have authority, with reasonable notice to the
abutting property owner, to remove or order the removal of any tree, shrub, or plant which
has been planted upon any public street or on any public property in violation of this
ordinance, or any other ordinance pertaining to the trees in Brian Head. Utility companies
that have overhead utility lines within the Town’s limits, have the authority to maintain and
trim trees located in their utility lines.

1-16-10:
FIRE MITIGATION: Since Brian Head Town is a mountain resort and most
trees are naturally grown in the Town, the Town will conduct a fire mitigation process each
year, as needed. Said fire mitigation duties will be conducted by the Town’s volunteer
fire department, under the direction of the Public Safety Director. The Public Safety
Director shall work closely with all entities (i.e. Utah Department of Transportation, Bureau
of Land Management, and Forest Service) involved with tree removals, etc. as it pertains
to them. All funds for the fire mitigation projects will be budgeted under the General Fund
– Fire Department. Grants may also be obtained to help with fire mitigation projects.

1-16-11:
REVIEW BY TOWN COUNCIL: The Town Council shall have the right to
review the acts and decisions of the Brian Head Town Tree Commission and the Town
Manager. Any person may appeal any ruling or order from the Brian Head Town Tree
Commission or the Town Manager to the Town Council and the Town Council shall hear
the matter and make a final decision.
End.
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STAFF REPORT TO THE TOWN COUNCIL
SUBJECT:
AUTHOR:
DEPARTMENT:
DATE:
TYPE OF ITEM:

Appointment New Tree Commission Member
Cecilia Johnson, Town Treasurer
Administration
October 8, 2018
Legislative Action

SUMMARY:
The Council will give their advice and consent for the appointment of Rick Valentine as a
member of the Brian Head Tree Commission.
BACKGROUND:
At its meetings of May 11, 2018 and September 21, 2018, the Brian Head Town Tree
Commission recommended some changes to Title 10 – Brian Head Tree Commission. One of
the recommendations was to allow up to 8 members to be on the Tree Commission. There
are currently 5 members. The Tree Commission members have nominated Rick Valentine to
be appointed to the Tree Commission.
ANALYSIS:
The Brian Head Tree Commission is currently comprised of five members – a Representative
from the Town Council, an employee from the Public Works Department, and three Town
residents. Those currently serving on the Commission are: Lynn Mulder (Council Member),
Tom Gurr (Public Works Representative), Shelly Calloway (Town Resident), Dutch
Deutschlander (Town Resident), and Cecile Wallis (Town Resident).
The Tree Commission is proposing that up to 8 members be appointed to the Tree
Commission. If approved, Rick Valentine will be the 6th member of the Commission.
FINANCIAL IMPLICATIONS:
Not Applicable.

BOARD/COMMISSION RECOMMENDATION:

The Brian Head Town Tree Commission recommends that Rick Valentine be appointed to
the Brian Head Tree Commission.

STAFF RECOMMENDATION:

It is the staff’s recommendation that Rick Valentine be appointed to serve on the Tree
Commission as recommended by the Tree Commission.

PROPOSED MOTION:

“I hereby move to give Council’s consent to appoint Rick Valentine as a member of the Brian
Head Town Tree Commission as recommended by the Tree Commission.”

ATTACHMENTS:
None

STAFF REPORT TO THE TOWN COUNCIL
SUBJECT:
AUTHOR:
DEPARTMENT:
DATE:
TYPE OF ITEM:

Town Trail Future Phases
Bret Howser
Administration
October 8, 2018
Discussion

SUMMARY:

The Town Council will discuss options for how and when to proceed with future phases of the
paved Town Trail

BACKGROUND:

Over the past couple of years, the Town has secured funding for and begun paving the Town
Trail. The first phase paved the trail on the west side of the highway between Hunter Ridge
and Chalet Village.
An action step was included in the FY 2019 Strategic Plan to “Design & Plan Town Trial
Phase II”.

ANALYSIS:

The following map shows the completed phase of the Town Trial as well as future potential
phases. Future phases have been broken down into the following:
1) Village Core Loop (Yellow): This trail would run in the shoulder of the road along
steam engine from Hwy 143 to Village Way and likely in the shoulder along Village
Way to Giant Steps parking lot. It could also run in the shoulder along Village Way
between Hwy 143 and the Mall.
Pros: This will be a valuable stretch of trail if/when the Village Core is
developed. It also provides an alternative route to Giant Steps for those
who might be confused by the existing route which ends at Chalet Village
and would require doubling back a short distance on Hwy 143 to Village
Way.
Cons: Without the multi-modal transportation plan for Village Way
completed, and without development in place, it is difficult to know for
sure the best place to put the trail. We may ultimately want to thread
the trail through the development. Also, until development comes it may
not be a highly utilized stretch of trail as it is not the most direct route
to our existing attractions.
2) Pond Loop (Orange): This stretch of the trail would tie in the Mall, Giant Steps, the
Pond and Georg’s on the east side of the Hwy. The Trail would somehow have to
traverse the Giant Steps parking lot and cut across private land at either Brianwood
or Giant Steps Condos before picking back up in the shoulder of Vasels Road past the
public safety building and continuing on Old Vasels road to Georg’s.

Pros: This would really tie in all the existing commercial development.
Cons: The difficulty in crossing private land would be substantial. Also, much
of this trail would be less beneficial in the winter, where the pond isn’t a winter
attraction and we would not be able to plow the trail where it crosses the skier
interconnect.
3) South/East Trail (Red): This trail would continue the existing paved trail on the west
side of the highway from Chalet Village to Georg’s. The dirt trail already exists and
would just need to be paved. It is completely in the UDOT right-of-way and is
permitted.
Pros: This would complete the existing trail from the south end of town to the
north end of town.
Cons: There would be significant difficulty paving this stretch of trail due to
snow storage issues at the parking lots of the condos it passes through (Lofts,
Aspens, Brian Head Village).
Staff needs direction from Council on which phase to proceed with next in order to begin
lining up additional UDOT alternative transportation funding and to proceed with
preliminary engineering.

FINANCIAL IMPLICATIONS:
None yet

BOARD/COMMISSION RECOMMENDATION:
N/A

STAFF RECOMMENDATION:

Staff recommends finishing up the trail on the west side from Chalet Village to Georg’s, and
either working with the HOAs of the condos to resolve snow storage issues or simply not
plowing it during the winter. Staff feels that we aren’t ready to run a trail through Village
Core until we have a better development plan, and the issues of running through Giant Steps
Parking Lot are going to be too difficult to solve for now.

PROPOSED MOTION:
N/A

ATTACHMENTS:

A – Proposed Trail Phases
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STAFF REPORT TO THE TOWN COUNCIL
SUBJECT:
AUTHOR:
DEPARTMENT:
DATE:
TYPE OF ITEM:

Public Work On-Call Response Time
Aldo Biasi
Public Works
October 8, 2018
Discussion

SUMMARY:

The Council will discuss the Public Work On-call Response Time and give suggestions.

BACKGROUND:

Questions have been asked about the Public Works On-call Response Time. Staff has
researched the current Brian Head Town Employee Personnel Policies and Procedures
Manual and also talked to Public Works Crew on what their current understanding was of
the response time.

ANALYSIS:

The current policy does not discuss response time. It only talks about the pay that the
employee will receive when they are on-call. The Current policy states:
2. Standby and Pager Pay. If an employee is required to wear a pager/phone and be available
for duty and not be required to be in a fixed spot, the Town shall reimburse such persons at
the rate of $1.00 per hour for hours not physically on site per seven day on-call period with
two-hour minimum pay per call out including travel time. Such time shall not count toward
overtime calculations. On-call employees may be provided with a Town vehicle which shall
be used only by the employee for on-call emergencies. On-call employees shall strictly adhere
to all Town policies and procedures and shall not drive Town vehicles or perform on-call
emergency services while under the influence of drugs (legal or illegal) or alcohol. This oncall policy does not apply to Patrol Officers or other exempt employees.
Public Works Staff have been under the impression that current response max time limit is
2 hours as they, by the policy are not required to be in a fixed location. Although they
understood that the max was 2 hours, most response time is well below that mark in the 1
hour to 1 1/2-time frame. Also, Public Work staff works with each other to help respond to
emergencies in an efficient manner.

FINANCIAL IMPLICATIONS:

N/A
BOARD/COMMISSION RECOMMENDATION:
N/A

STAFF RECOMMENDATION:

Staff recommends that council discuss and give suggestion on the current policy.

PROPOSED MOTION:

Discussion item only. No motion needed.

ATTACHMENTS:
N/A

