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live.  With rivers nearby, moun-

tain biking trails, locally grown 

produce, a phenomenal recrea-

tion center, elementary school 

options, and a lower cost of 

living, it offers my family great 

lifestyle choices,  in an area 

where the people are very nice 

and welcoming.  In short, it 

would take a very special place 

to lure us away from Grand 

Lake, and I believe that we are 

lucky enough to have found it. 

 

I leave knowing that Grand 

Lake has a bright future indeed.  

The Mayor and Board of Trus-

tees have always been very 

supportive, and I can attest to 

the fact that your peers on this 

Board truly do care about this 

community, and spend a lot of 

On August 30, 2011, I was 

offered and accepted the posi-

tion of City Manager for Cor-

tez Colorado, a small city with 

approximately 8,500 people in 

southwest Colorado.  Having 

worked for Grand Lake for 

over seven years, I have been 

fortunate to see a lot of posi-

tive change in Town.  On a 

personal note, I want to let you 

know how much I have thor-

oughly enjoyed working for 

this outstanding community.  

Leaving is certainly bitter-

sweet, and the decision is any-

thing but easy.  Cortez offers 

me an outstanding opportunity 

to further my professional ca-

reer by working for a much 

larger organization, while also 

being a place that we want to 

time on your behalf working 

through the issues that face 

the Town.  The same is true 

for the dedicated and talented 

Town Staff; they have been a 

great group to work with and 

I have no doubt that they’ll 

continue to deliver a quality 

service to the citizens of 

Grand Lake. 

 

I leave counting many among 

you as my friends, and do 

hope that you’ll keep in 

touch.  Additionally, if you 

find yourself in the Cortez 

area, please stop by the City 

Hall and say hi! 

                  Shane Hale 
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Race for the Cure — Team Grand Lake 

Did you know we have a 5K Walk/Run Race for the 

Cure right here in Grand Lake?  It is held in conjunc-

tion with the Denver Susan G. Komen Race for the 

Cure.  Instead of making the long drive and getting 

caught in traffic in Denver, you can race here on Sun-

day, October 2nd starting at 10 a.m. at Pancho & 

Lefty’s.  There will be prizes for the top three men, 

women, survivors and under 13 children racers.  

 

The race begins with a rendition of an original composition written by Grand Lake’s own 

Steve Cormey, “Ribbons of Hope”. Cormey will be accompanied by Tracy Williams of the 

Acme Tribute Band. Join in the festivities immediately after the race including free food 

provided by Pancho & Lefty’s, a silent auction and live auction.  Help in finding a cure for 

breast cancer, celebrate the survivors and race in memory of family and friends.  

 

Register online at www.komendenver.org and join Team Grand Lake. To ensure you get a T

-shirt, register online by September 23rd or walk-in register by September 28th in Grand 

Lake at the Gateway Inn, in Kremmling at Kremmling Memorial Hospital Radiology De-

partment, in Granby at Alpine West Office Supplies or Rocky Mountain Interiors, in Winter 

Park/Fraser at the Seven Sisters Boutique. You can, also, register on race day at Pancho and 

Lefty’s beginning at 8 a.m. but are not guaranteed a shirt. 
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CALENDAR OF 

EVENTS 
 

 

September 24 

Peaks ’n Pines Quilt 

Guild  - Quilt Show 

Granby Elementary 

School Gym 

10 a.m. -7 p.m. 

 

October 2 

Race for the Cure  - 

Team Grand Lake 

 

October 5 

GLFPD Open House 

GL Fire Station 

4 p.m. -7 p.m. 

 

October 29 

National 

Pharmaceutical 

Take Back Day 

TOWN MANAGER, Town 

of Grand Lake (pop. 500, 

seasonal 4000+).  Salary 

$56,000-$65,000 DOQ/E, 

with excellent fringe bene-

fits including health, dental, 

vision, life insurance, lon-

gevity pay, and a high em-

ployer match towards an 

ICMA-RC 457 deferred 

compensation plan. 

 

Home to Colorado’s largest 

natural lake (Grand Lake), 

this progressive mountain 

resort community and west-

ern gateway to Rocky 

Mountain National Park 

provides an outstanding 

opportunity to learn many 

aspects of local govern-

ment.  Approximately 100 

miles west of Denver and 

the Front Range of Colo-

rado.  Grand Lake is a 

statutory town that has three 

enterprise funds including 

Water, Marina, and Pay-As-

You-Throw (PAYT) trash 

service.  Combined funds 

$2.3M and growing.  The 

Town has maintained a 

strong financial reserve and 

has weathered the current 

economic crisis without 

laying-off employees, fur-

loughs, or cuts in service.  

Current financial indicators 

for the Town are very posi-

tive, with increasing reve-

nues, low debt service, and 

stable expenditures. 

Grand Lake, the greater 3-

Lakes region and the whole 

of Grand County offer 

unique, unparalleled small 

town living. Seasonal out-

door recreational opportuni-

ties are readily available 

locally, or within easy 

reach, including abundant 

downhill and cross country 

skiing, snowshoeing, hunt-

ing, fishing, golf, kayaking, 

cycling, mountain biking, 

hiking, running and other 

outdoor activities. 

 

The Town enjoys a very 

stable Mayor and Board of 

Trustees (seven member, 

non-partisan, elected at 

large, no term limits), and 

fantastic working relation-

ships with other local gov-

ernments, special districts 

and federal agencies in the 

area.  The Town operates in 

the Council-Manager form 

of government, and most 

incumbents have enjoyed a 

longer than average stay in 

the job; current Manager 

relocating after seven years. 

 

A bachelor’s degree in a 

related field is required, 

with a master’s degree in 

business administration, 

public administration, man-

agement, or a related field 

preferred.  Candidates 

should demonstrate man-

agement and leadership 

skills, excellent communi-

cation skills, utmost integ-

rity, and the ability to pro-

mote and lead excellence in 

Town services.  Candidates 

should possess a minimum 

of 4-6 years of progres-

sively responsible local 

government  or comparable 

experience.  Emphasis on 

planning and growth man-

agement, intergovernmental  

relations, financial manage-

ment, economic develop-

ment, strong administrative 

and personnel skills.  Su-

pervises staff of 11. 

 

Familiarity with small 

mountain communities and/

or Colorado experience pre-

ferred.  Send resume and 5 

personal references to: 

Town Manager Search 

Committee, P O Box 99, 

Grand Lake, CO 80447 by 

September 30, 2011.  Refer-

ences and prior employers 

will be contacted.  For fur-

ther information on this 

outstanding opportunity, 

please contact the Town 

Manager’s Office, 970-627-

3435, fax 970-627-9290, 

email town@townofgrand 

lake.com, or visit the 

Town’s website at 

www.townofgrandlake.com  
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